INTERNATIONAL CONFERENCE ON FOREST
BIOLOGY AND CONSERVATION IN BORNEO
"As concessionaires to a large chunk of the remaining
unlogged lowland forest in Sabah, we are very much
aware of our obligations to Conservation and Sound
Forest Management". Says Director of Yayasan Sabah
Datuk Dr. Jeffrey G. Kitingan at the opening ceremony of the
International Conference on Forest Biology and Conservation
in Borneo.

Conserv~ion International
US Agency for InlernationallJeye
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The International Conference held at the YS auditorium on
July 30 through August 3, 1990 is the first occasion that
scientists from three nations in Borneo - Brunei Darussalam,
Indonesia and Malaysia meet to discuss issues of Forest
Biology, Deforestation and Conservation.
As many as 220 scientists and participants from all over the
world attended the Conference opened by Sabah Chief
Minister Datuk Joseph Pairin Kitingan.

The Right Honourable The Chief Minister of Sabah Oatuk Joseph Pairin Kitingan mingling with
the participants at the conference.
This first international technical meeting concerned solely with Borneo was hosted by Yayasan
Sabah with support from University Kebangsaan Malaysia (Sabah Campus) and the Sabah Ministry
of Tourism and Environmental Development.
Overseas conservation organisations represented include the World Wide Fund for Nature, the
Smithsonian Institution, Wildlife Conservation International and TROPENBOS.

RESOLUTIONS OF THE INTERNATIONAL
CONFERENCE IS AS FOLLOWS:
PREAMBLE
We, the participants of this Conference, express our great appreciation for the excellent organization, great
hospitality and local government support which has allowed us the opportunity to discuss the pressing environmental
and developmental problems of Borneo, endowed as it still is with many unique natural and human resources.
In the course of the Conference, a number of conclusions were reached on the need for action, and these are summarized below. These Resolutions are addressed to the national, state and provincial (here referred to as territorial)
governments of Borneo, and to their partners in development, including multilateral, bilateral and non-governmental organizations with an interest in sustainable patterns of land use on the island.

EXECUTIVE PRIORITIES
1.

IMPROVED FOREST
MANAGEMENT

The Conference is deeply concerned by
the level of damage which is being sustained during the logging of Bornean forests. There are no technical reasons why
such forests should not be logged in
much less damaging ways for little if any
increase in production costs. This would
involve better planning of skid trails,
improved road engineering, reduced
felling intensities, longer intervals between harvesting, and the routine premarking of trees for directional felling.
The Conference therefore urges that
governments introduce appropriate incentive structures through royalty systems and the use of very long-term (lOa
year plus) harvesting licences, provided
adequate supervision can be provided
and concessions cancelled in the event of
environmental default.

2.

INSTITUTE OF
BORNEO STUDIES

The Conference strongly recommends
that an Institute of Borneo Studies be
established within the island of Borneo,
to co-ordinate a large-scale and longterm programme of environmental, ecological and socio-economic research
throughout Borneo.
This Institute
should serve as a data bank for the whole
of Borneo, to provide information to
policy-makers for better management of
natural resources.
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3.

TRANS FRONTIER
RESERVES

The Conference is pleased to note that
with the establishment of Lanjak-Entimau Wildlife Sanctuary in Sarawak, and
Cagar Alam Bentuang and Kerimun in
Kalimantan, Borneo now possesses its
first transfrontier reserve. As the various
Bornean territories continue with their
conservation programmes, there will be
further opportunities for collaboration
on protecting habitats and creating additional transfrontier reserves. The Governments of Sarawak and Sabah are
urged to consider extending their existing protected area networks to establish
reserves adjacent to the Kayan-Mentarang reserve on the Kalimantan border.

4.

EXTENSION OF
PROTECTED AREA
SYSTEMS

The Conference urges the creation and
protection of new reserves designed to
give greater coverage to habitats presently under-represented in the Bornean
conservation area system, especially
coastal,
fresh-water
swamp, peat
swamp, kerangas, and forests over limestone and ultrabasic rock formations.

5.

MANGROVE
PROTECTION

The Conference considers that mangrove forests are of such overwhelming
economic importance to fisheries and

coastal protection that no form of
,version should ordinarily be attempteu in
these habitats, and that their disturbance
should be limited to traditional harvesting which is proven to involve negligible
damage. Where mangrove areas are
legally unprotected or have been degazetted recently (as in the case of the
Klias Peninsular), this situation should
be corrected as a matter of urgency.

6.

VALUA TION OF
RENEWABLE
NATURAL
RESOURCES

Renewable natural resources are seldom
valued realistically in national accop~ts.
The Conference recognises a nee, .0
accelerate research into how this can be
done so that national accounts can properly value the ecological and environmental services that natural forests provide, and so that the capital value of
forests can be properly assessed as part of
national wealth.

7.

RESETTLEMENT

The Conference urges great caution in
the use of resettlement projects as a
method of rural development in Borneo,
as these have, in various places, been
shown to create a class of landless peasantry, to result in an unnecessary loss of
native land rights, and to be associated
during their implementation with significant violation of fundamental human
rights.

CM's
visit to
YS/ICSB
offices

The Chairman was briefed on the activities of Yayasan Sabah and Innoprise Corporation Sdn Bhd by Datuk Dr. Jeffrey G. Kitingan, Director/Executive Chairman of YS/
ICSB. In attendance also were all the Heads of Sections/Departments of YS & ICSB.

The Chief Minister,
Chairman of Yayasan
Sabah Datuk Joseph
Pairin Kitingan visited
the YS/ICSB offices
on July 25, 1990 at
2.00 p.m.
After the briefing at
3.45 p.m., YAB Datuk
Joseph Pairin Kitingan was able to visit
only the departments
of YS/ICSB on the
19th, 20th and 24th
floor of the YS building. Staff at the respective offices had
the chance of meeting
the Chief Minister.
The chairman shaking
hands with Mr Peter •
Wong from the Administration & Personnel
Division.

Ag. Safree also from the
Administration & Personnel Division welcoming
the Chief Minister.

Closing ceremony at Likas Sports
Complex on June 30, 1990
Efforts In moulding future generations should be a team
work among the community, parents and teachers who are
directly or indirectly involved In the social, physical,
mental and emotional development of a child.
In his address delivered by Yayasan Sabah Education Development Manager, Tuan Haji Ruhimin Adzim, Yayasan Sabah
Director, Datuk Dr. Jeffrey G. Kitingan stressed that as the
leaders of tommorrow, children ought to have a proper upbringing commencing from their formative years.
Tuan Haji Ruhimin Adzim presenting a certificate to one of
the course participants. On his left is Head of Training of the
Yayasan Sabah Child Development Center, Puan Sharif?'"
Kalsom Syed Omar.

also to prepare our children as individuals with a high
level of intellect who would be ready to face their responsibilities and challenges as they grow up.
"The Preschool Teachers Course was, therefore, organised in line with Yayasan Sabah's objectives of producing educated preschool teachers with good moral
qualities
spiritually,
mentally,
physically
and
emotionally,"said Datuk Dr. Jeffrey.

Trainees performing at the closing ceremony.

"It is, therefore, important that preschool teachers arm themselves with a high level of knowledge in line with the environmental development so that the quality of education in preschool would also be in line with current development," he said.
"Our role as parents, teachers or local community leaders is not
merely to teach our children with A, B, C or to count 1, 2, 3 but
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About 22 participants from 13 People Development
Centers and villagers around Sabah received their certificates from Yayasan Sabah Education Development
Managerwho presented the certificates on behalf of the Director of Yayasan Sabah.
As part of its commitment to supplement and complement the
efforts of the government in educational development,
Yayasan Sabah had spent more than $200 million in its various
educational programs.

RURAL YOUTHS
LEARN TO BE
SELF
RELIANT
..,""""'''''''''''''-'''''''''''
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As dawn raises a pink haze over Kota Kinabalu, Saimin Subrik customarily gets up
along with several other youths - his room-mates ranging from 17 to 28 years old,
all of whom, like him, are from different kampongs throughout Sabah.
Saimin, like the other 28 youths from the Wept Coast and Interior divisions, is a
trainee of a 14-month wood technology course currently being conducted by the
Yayasan Sabah's Institute for People Development's Wood Technology Training
Centre at its workshop, situated at Km 11.2 Tuaran Road. The course is being conducted under the PD movement programme.
The youths are housed at the Institute for People Development's
Tuaran Road and are given free food and'iodging.

complex at Km 4

Saimin,23, who is the president of the trainees association of the centre, comes from
Kota Belud. After getting 3rd grade in his SPM he went job-hunting and landed at
the Institute for Development Studies as a clerk. He stayed there for one year and
again was job1ess for three months before moving on to join Yayasan Sabah's Security Division.
"I had a steady job then but the urge to get a specific skill made me want to join this
course," says Saimin, "I think only people with the right skills can survive in the job
market."
According to Millon Saminggau, coordinator of the course, the first three months of
the course would give the youths the chance to learn the theory of wood technology
and to undergo practical training in handling tools, technical drawing and making
simple furniture.
After the first three months of the course, the youths would have to undergo a threemonth on-the-job training. On its completion they would then pursue the threemonth advance level course on machine safety, use and maintenance of machines,
furniture layout, assembling, fittings and designs, characteristics of wood, drying of
woods and furniture making.
After going through the advance level course, the youths would then go for their
three-month internship programme, the coordinator explains.

Saimin Subrik "I think only people with the right
skills can survive in the job market"

On completion of the 3-month internship, the youths would either go for a further
two-month internship programme or start working with the Yayasan Sabah Furniture
Centre at Km 11/2 Tuaran Road.
However, in line with the self-reliant concept, they are encouraged to start their own
business at their respective villages with the hope that they would be able to impart
the knowledge they had gained during the course to the villagers and at the same
time become independent themselves, Encik Saminggau says.
"The course is not completely free, "quips Yunus Angkai, a trainee from kampung
Lima, Nabawan, "each of us has to pay &75.00 per month for our tuition, but we like
the idea because if everything goes free then we tend to take it easy all the time.
Moreover, I think it's a noble concept where youth like us are trained to be self-reliant."
The youths have to work between 12to 15 hours per week doing part-time jobs either
with the various companies in Kota Kinabalu or doing custodial jobs at IPD's office.
Each of them is paid between $1.20to $1.50 per hour. The youths use their earnings
from the work-study programme to pay their tuition fees, explains Encik Saminggau.
"Experiences such as the ones we garnered from the course and work-study
programme mean a lotto us," says 20-yearold Jamli Natiwho is ason of acarpenter
from Tenghilan.
After gaining enough experience and knowledge in wood technology Jamli plans to
go on his own.
"There is nothing like to be your own boss - nobody to order and push you around,"
he says, "that is why, like the others, I hail the Yayasan Sabah's mission of trying
to build a dynamic and self-reliant society."
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placement with Yayasan Sabah
has providedme a tremendous opportunity to
learn about development within an Asian
context. I wish to thank the foundatiOn for
being ~oreceptive in hostirig a Luce Scholar.
I am the second Luce Scholar to be placed
with the Foundation. I hope that in future
years other Luce Scholars may benefit from
working iri such an enriching environment

In the beginning weeks,I crllvedthefamiliar.
When I saw an "orang Putih",whiteJ>erson,
I felt as if I wanted to talk to them even if it
was a total stranger. This desire slowlystlb;
sided to the point that I was very happy to
have nointeraCtlon with any "orarlg PUtihs".
I realized the familiar was all arouildrne in
the human emotions and feelings of the
people with whom I worked and lived.

The. Henry>Luce POlU)dation selects .18
Americans under age lhirtyeachyear
to be

Iarrived in Sabah just as thisgrOllP9flOl
....recentgrlj(}u*s wasbegiI1ning tObettllln&i···

the animals that
are not so
easy to hunt. Thus the diet in rural areas is
deteriorating 10 being solely a diet based on
rice and tapioca, AsI
travelled· around
Sabah, I visited manydifferent development
schemes of which Illan)' had failed. Helping
people help thcmselves is not easy work.
Development workers have to realize that
they are not the ones with all the answers,
they must learn from the people they work
with. IstronglYtJelieve
that development
workers mustlivewththepeople
at the level
of the people to full)/\lIlderstand the people.

LUceScholarsfora:
ten month period. The ...••..Thus the fIrst four months here J was
.
.
selection co!llllliuee]ooks to identify people .•••..in;olvedin··· assisting with theirtraini~g.
·A yearag&lhadnoexperiencewith
anywho they feelhiive exhibited sign ofleaderMost of my work has focused on llelping a
ship in their particular field of interest. All
piogram plan effectively to implement· the •... thing related to rural development Assisting
with the implementation of a new program
Luce Scholars have limited previous
program. My work has been directed at
has given me. an opportunity to gain an
knowledge about Asia. Extensive prior
stressing the importance of havirig clear
enormous insight irito the difficult task of
travel in Asia or academic work in Far East
. trying to create meaningful programs that
Studies disqualifies one from application.
truly serve the needs of the people. The need
The hope of the foundation is to give a group
for people to take control of their own lives
of Americans a chance to learn about Asia
is essential if true progress is goirig to be
whQ otherwise
would not have. The
made. A student cannot be forced to learn. A
foundation hopes that we will go on to be in
student must want to learn. A teacher can
positions of leadership and bririg our Asian
only help a student to learn. A development .
experience to bear on our thinking and
worker carmot force any program on anyone
actions. Henry Luce, the founder of Time
and
expect success. People must desire the
magazirie, felt it was important for there to be
benefits of a program. People must assist
greater world understanding between the
with the very planning involved in a project.
East and West. He himself grew up iri China
Development
workers must also look to the
as the son of a missionary. It was this
local ways and customs for solutions rather
experience which he attributed to his iriterest
than try to bring outside models into a comiri journalism with a global perspective.
munity. For example one can look at healthy
children in a community where food staples
The Asia Foundation assists the Luce
are limited and learn a tremendous amount
Foundation in the implementation of the
about nutrition, How is that some mothers
Luce Scholars program by facilitating the
established
action
plans
with
.
verifiable
have
achieved havirig hf:aIthy children with
placements. The Luce· Foundation uses the
indicators of sucCess while trying to reach the
such limited resour<:es? Many answers and
Asia Foundation because of their extensive
objectives of the program. This work mostly
resources exist irithecommunities
themcontacts in Asia and the ability of their field
relates
to systems of monitoring and evaluatselves.
offices to assist the scholars.
ing the program. Much of the work I tried to
accomplish is made mention of irimy final
It is difficult to predict how the experience of
At the time of applying for the Luce, I knew
report on the implementation of the program.
this year will influence my life. There can be
very little aboutMalaysia. I did not know that
The
report
itself
is
a
good
representation
of
little
doubt that my year in Sabah has
the island of Borneo was partly comprised of
the work I did accomplish as aLuce Scholar.
changed my perceptions toward Asia and
two states forming East Malaysia. When I
Professionally, I feel I made a meaningful
toward development. Whereas prior to this
was told my placement might be in Kota
year my professional focus dealt solely with
contribution to the development of a new
Kinabalu, the name had to be repeated a few
domestic educational issues, I am now
program while I was able to broaden my
times before! fully grasped what was beirig
thinking
on
educational
development
to
interested iri pursuirig issues which relate to
said. When I later found out that I would be
include issues related to rural development.
educational
development
in a global
going toKota Kiriabalu and shared the inforcontext. I cannot stress enough how wonderXn addition to working with the PD program,
mation with my students, the name created a
I also found the time I spent assisting with an
ful a year ithas been. Ihope thatl will be able
rage, the KK greetirig. All around the
environmental education program atDanurn
to return to Sabah and see the full results of
Carolina, friends, and students from the
Valley to be most rewardirig.
a successful Peoplepevelopment
program
Middle School would see me and then raise
across the state.
their hand in the air and say Kota. The refrain
It is exciting to see a new program trying to
became a high five replyirig Kinabalu. Prior
address the development needs oCthe state.
to leavirig for Sabah, I leamed more about
Creating development is very difficult work.
BY: CHARLIE A BEL MANN
Borneo together with my students. The
There is real poverty in Sabahand ieallleeds
learning process has still not stopped. What
JUNE 1990
for development work. In many ways logging
before was anon existent place is now a place
activities are making the situation in rural
with which I have deep emotional attachareas worse. Streams no longer have fish and
ments.

Experience

of a
,LUCE
SCHOLAR

NITTY-GRITTY

of the tax exempt status

Consider this:

Employee Expectations!!!
If you are a manager, you may think you have a pretty good
idea of what your employees want from their jobs. Least
you become too secure, however, consider the results of
this recent study of managers and employees (on the chart,
1 is most desired; 10, least desired).
The study was conducted by Kenneth Kovoch, associate
professor of business administration at George Mason University, Fairfax, Virginia, and was reported in the Advanced
Management Journal.

What

managers
········thlnk

employees
want

~b~~!~jit

Yayasan Sabah (YS) was granted
tax exempt status by the Federal
Minister of Finance under Section 127 (3) of the Income Tax
Act 1967 for a period of 14 years
from 1967 up to 1980. Upon
expiry of the tax exempt status,
several applications were secur1further extension of the tax
eA.;mpt status but these applications were rejected by the Minister. This effectively means that
YS has lost its tax exempt status
since 1981 (i.e. during the tenure
of the Berjaya Government) and
YS would otherwise be subject to
the tax if not due to Paragraph 13
Schedule 6 of the Income Tax
Act 1967 which allows the income of charitable institutions/
trust bodies to be exempted from
tax.
As a result of an amendment of
the Sabah Foundation Enactment
1966 by the then Berjaya Government in 1978 which allows
YS to make cash distributions to
rich and poor alike, the charitable
status of YS was thus jeopardised. To correct the situation, the

Board of Trustees of YS had to
appeal to the Federal Minister
of Finance for further extension
of tax exempt up to 1987.
In 1988, the Sabah Foundation
Enactment was amended to
remove the amendment introduced by the Berjaya Government in 1978 in order to preserve the charitable status of YS
and to fulfill the conditions for
exemption under Paragraph 13
Schedule 6 of the Income Tax
Act 1967. The formation of
Innoprise Corporation
Sdn.
Bhd. (lCSB) and the transfer of
commercial activities from YS
to ICSB and its subsidiaries was
another act to reinforce the
charitable status of YS thus allowing YS to concentrate on its
social and charitable activities.
In 1990, the PBS Government
introduced Amanah Rakyat
Negeri Sabah (ARNS) to take
over the cash contribution function from YS without affecting
the charitable status of YS.

Promotion and groWth
Good working conditions
Interesting worK
Tactful disCipline·
Loyalty to employees
Full appreciation of work done
He(Rwit~pe rsgnalproblems
Feeling qfbetnginOJllhings.

Serita daripada
Roy
lese Sandakan telah mengadakan Gotong Royong memberslhkan
kawasan sekltar
pejabat Yayasan Sabah.
Semua kakltangan telah bekerjasama melaksanakan tugas tersebut.

Kelihatan dalam gambar sebahagian daripada kakitangan
yang terlibat dengan aktiviti go tong (oyong itu.

ISSUES ON YAY ASAN SABAH AND
INNOPRISE CORPORATION SDN BHD
YS ENACTMENT
YS was not helping the people to help
themselves but making the people dependent and therefore easily exploitable
by the Government in power. YS played
a passive role merely dishing out aid and
welfare programmes
and services,
sometimes on adhoc basis, without control of the product and quality to the target
groups and in the process, established
for itself, a Santa Claus image.
YS provided cash distributions to rich and
poor alike through the Amanah Rakyat
Sabah(ARS) after the Amanah Tun Mustapha was declared null and void by the
High Court in 1983. This jeopardised the
charitable status of YS.
All these were not helping YS to achieve
its long term goal of improving the quality
of life of the people but would contribute
instead to dependency and potential
political instability, as the people becomes easily exploitable because of the
dependency syndrome.

VS AFTER 1985
DATUK DR. JEFFREY'S
APPOINTMENT
'
Datuk Dr. Jeffrey was appointed Deputy
Managing Director-cum-Group General
Manager for YS's Economic Development Group(Group of Companies) on
March 1,1985, underthe Be~aya Goverment. He acted as Director/Managing
Director of YS and its Group of Companies in April 1985 when the then Director/
Managing Director, Y. Bhg Tan Sri Datuk
Ben Stephens was appointed President
of the Senate. His appointment was
confirmed by the the YS BOT in May,
1985.
Upon his confirmation, Datuk Dr. Jeffrey
reviewed the structure and role of YS and
later the Group of Companies to ensure
effectiveness and efficiency and to find a
better way in improving the quality of life
of the people of Sabah. In this regard, YS
decided to play a more active role in
human resource development, hence
the introduction of the People Development Concept as its New Direction.
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YS's Enactment was amended in 1988 to
reinforce its charitable status and to give
deeper and broader emphasis to the advancement of education,. the relief of
poverty and the undertaking of activities
which are both benevolent and charitable
in nature.

PEOPLE DEVELOPMENT
To get YS out of the Santa Claus image,
YS introduced the People Development
concept as espoused by its Director,
Datuk Dr. Jeffrey, to create a dynamic
and self-reliant society to spearhead the
socio-economic advancement and progress of Sabah, in line with YS's mission of
contributing to the quality of life of the
people in the State. YS realised the need
not only to give the people "fish" or merely
to teach the people "how to fish" but will
teach them howto "produce, process and
market varieties of fish".
YS has chosen the PD approach to rural
development because:
(a) "People" are the most important resource in achieving progress and development. They are the key to and
the agent of development.
(b) The object and subject of development ultimately lie with the development of the people. (We measure development by their income levels,
employment, health and so on).
(c) A project or programme does not fail,
people do.
(d) The problems of unemployment, dependence, rural-urban migration,
poverty and so on are people-generated problems.
The PD Programme is designed to
achieve the following objectives:
(a) To promote literacy.
(b) To improve productivity and the
people's income earning capacity,
especially
among
the
rural
people(irrespective of race or creed).
(c) To stimulate economic activities and
growth in the rural areas.
(d) To create employment opportunities
in the rural areas.
(e) To reverse the trend of rural-urban
migration.
(f) To create a more tolerant and harrno-

nious society.
(f) To develop local resources and
maximise their utilisation in the rural
districts.
(g) To harness the potential energies,
talents and creativity of the kampu ng
folks.
The above can be achieved through the
following:
(a) The establishment, operation, effective control and management of:
(i) A mechanism located in the rural
areas to train the people in specific areas of knowledge c.
skills.
(ii) Multi-purpose People Development Centres(PDCs) in various
villages to operate as resource
centres for appropriate technology, for learning and the promotion of social and cultural activities.
(b) The recruitment of committed and
trained community volunteers to
work in the rural areas and PDCs to
implement the PD Programmes.
(c) The active participation, understanding and commitment of the kampung
people as well as the implementors.
(d) The institutionalisation and internalisation of ideas and acquired technolgy into the people's way of life.

PEOPLE
DEVELOPMEN
YOUTH PILOT PROJECT

I

To put the PD concept to work and to test
it out, a pilot project was carried out in a
rural area, viz Tambunan. The so-called
"rural entrepreneur corps" as defined by
Datuk Lim Guan Sing, comprised of 23
unemployed
and underemployed
youths, between ages 18 - 28 years,
picked at random from a list of interested
applicants in and around Tambunan.
Some of them were school dropouts,
while others had moved from one employment to another or migrated to urban
areas and returned unemployed. The
courses under the People Development
Programme touched on motivation and
attitudinal change,organisation and self
management, problem solving and decision making, business concepts and
project evaluation, business operations
and management, specific skills acquisi-

tion and business practices. The participants did not receive any form of allowance, except for food and accomodation.
The accomodation were simple bamboo
houses with minimum facilities. The participants had to do their own organising,
cooking and washing. The participants
are now self-employed, running a restaurant, handicraft centre, agriculture plot
and rice-wine(tapai) production. The pilot
project has created more than 30 additional employment opportunities and
continues to expand. Last year between
May to Dec, their total gross income was
over $190,000. Between Jan to Jun this
year, their total gross income was well
over $160,000 which shows just how
successful these youths can become
running their own businesses.
Datuk Dr. Jeffrey was not paidfortraining
participants apart from receiving his
nvrmal salary.
The success of this pilot project led to
another project called People Development Catalysts(PD Cats). About 101 unemployed and underemployed graduates were given four months training by
the Director of YS and his team of facilitators. Presently the PO Cats are in
teams of four or five in 21 centres
throughout Sabah training a total of about
500 youths to engage in their own businesses and generally to become selfreliant. Contrary to Datuk Urn Guan
Sing's perception, the PO Cats are not
sent back to the kampongs as farmers,
but rather they become catalysts to promote economic development and create
f'
"'Ioyment opportunities.
They are
<..."., Imitted and dedicated Sabahans who
are proud to be of service to their fellowmen who are needy and unemployed.

STATUTORY BODY
YS is a charitable trust established under
YS Enactment No.8 of 1966 by the State
Government. The preamble to YS Enactment is as follows:" An Enactment to
provide forthe establishment of a Sabah
Foundation forthe purposes of improving
and furthering the progress of education
and educational facilities in Sabah and of
encouraging and promoting a Malaysian
consciousness therein and to assist and
to promote a more equitable distribution
of economic wealth amongst the peoples
of Sabah and Malaysian citizens residing
in Sabah and for giving aid to charitable
institutions; for the establishment of a
Fund cmdthe appointment of Trustees for
the carrying out of the purposes of the

Foundation; and for matters connected
therewith and incidental thereto."

NO SHAREHOLDERS
There has never been any provision in
YS Enactment which stipulates that the
people of Sabah directly own YS or are
shareholders of YS, INDIVIDUALLY OR
COLLECTIVELY. Being a State Government agency, YS is established by the
State and is being governed by a Board of
Trustees(BOT)
whose Chairman
is
statutorily the Chief Minister of Sabah. In
other words, YS has never been given or
taken away from the people.

MISCONCEPTION
It is not correct to assume that the people
of Sabah are direct shareholders of YS.
The misconception may have arisen
when in 1971 the YS BOT under the
USNO Government created the Amanah
Tun Mustapha(ATM) as a vehicle for the
purpose of cash distribution through a
specially created Trust Deed executed
by YS BOT with the establishment of a
Trust Fund( subsequently declared null
and void by the High Court in 1983) for
this purpose.
Under the Trust Deed, the "beneficiaries"
of the Trust Fund is entitled to receive "an
equal share in the distributable income of
the Trust Fund" ONLY as and when such
distribution was determined and announced by the Trustees of the Trust
Fund. The distributable income referred
to only the interest(averaging about $14
million annually on the assignment of the
timber rights by YS to Rakyat Berjaya
Sdn Bhd, its wholly owned company) and
investment incomes received by the
Trust Fund which can be distributed as
and when determined by and at the absolute discretion of the Trustees as provided for in the Trust Deed.
In fact, it was wrong for the USNO Government to name the Trust Fund as
Amanah Tun Mustapha because it tantamounts to converting YS's property into
the personal property of Tun Mustapha.

AMANAHRAKYATSABAH
When the BERJAY A Government came
into power in 1976, it challenged the
validity of the Trust Deed and theTrust
Fund. In 1978, in anticipation of the High
Court ruling on the Trust Deed and the
Trust Fund(declared null and void in
1983 by the High Court), the BERJAYA
Government amended the YS Enactment to enable YS to carry out cash dis-

tributions directly. A
registration under the
and cash distributions
in 1978, 1979, 1980,

new certificate of
ARS was prepared
were implemented
1981 and 1985.

Even though the ARS and the Amanah
Tun Mustapha(ATM) were cash distribution schemes, the ARS was NOT A
TRUST, unlike the Amanah Tun Mustapha. The ARS was therefore never an
"Amanah". This was again a misconception.

AMENDED CLAUSE
Under the Berjaya Government, the cash
distribution scheme through the ARS to
the rich and poor alike jeopardised the
charitable status of YS. The cash distribution scheme carried out under YS
Enactment 1978, Section 3(j) which
stated, " to make cash distribution to
Malaysian citizens residing in Sabah at
such time and in such amount as the
Board may from time to time determine
and to determine from time to time the
qualification of the recipients of such
distribution .." was repealed and replaced by another clause, viz "to assist
poor Malaysian citizens residing in Sabah by providing them with financial
assistance whether in the form of cash
payments or shares in investment trusts
or otherwise, or material assistance
whether in the form of accomodation,
food, clothing or otherwise in every case
in such manner and to such extent as the
Board may from time to time determine"
through an amendment to the YS Enactment in 1988.
Consequently the YS Enactment was
amended and passed by the State Legislative Assembly in 1988 to reinforce and
ensure its wholly charitable status is
preserved. It is important to preserve this
status as YS is a non-profit organisation.

AMANAH RAKYAT NEGERI
SABAH
On March 15, 1990, the Sabah State Legislature passed Enactment NO.1 of 1990
to establish the ARNS. In terms of end
result to the recipients there is no difference between the ARS and the ARNS.
Under either one they receive the cash. In
other words, the objectives of ARS and
ARNS are the same, Le. to provide cash
distributions. The ARNS was created to
replace the ARS because the ARNS will
benefit the people more. In terms of YS
itself, ARS to rich and poor alike will jeopardise its charitable status.

BERITA YAYASAN SABAH
By virtue of Sect. 3 of the ARNS, the Fund
shall comprise the following:
(a)
all money including interest and
dividends from any investments to the
Fund;
(b)
all grants, donations,
endowments, gifts, contributions and bequests
that may be made to or in favour of the
Fund;
(c)
any property real or personal
which may be donated to the Fund; and
(d)
such contributions as may be
made to the Fund by any person or authority.
There are many possible sources of
funds for the ARNS including from the
Consolidated Fund.
As the ARS under YS limits its ability to
distribute cash to rich and poor alike in
order to preserv€ its charitable status, it
was thought more prudent to establish a
scheme which would have practically no
limitations, in other words, it can distribute cash equally to the rich and poor
alike. Thus the ARNS was established.

MORE BENEFITS TO PEOPLE
Both the ARNS and the ARS(through YS)
are schemes of the State Government to
implement cash distributions to the
people of Sabah. It is the prerogative of
the Government to select which cash
distribution schemes would benefit the
people better.
The ARNS has replaced the ARS because it is a better scheme which will
benefit the people more. The ARNS is
flexible because (a) it can distribute cash
to the rich and poor alike ; and (b) it
derives its funds from many possible
sources including contributions from YS,
whereas ARS is dependent and limited to
YS contributions only. Therefore, surrendering of the ARS certificate would not
deprive the people of anything, rather
through the ARNS, the people have
benefitted more. Through ARNS, the
people "own" 20% of Innoprise Corporation Sdn Bhd and the balance through YS
in the form of socio-economic development programmes particularly human
resource development
programmes,
such as People Development, for the
benefit of the people and to improve the
quality of life of the people by the people,
for the people and with the people.
Previously through the Amanah Tun
Mustapha, the people's share was only
limited
to
the
"distributable
income"(interest
Page 10

on the assignment of

timber rights by YS to Rakyat Berjaya
Sdn Bhd), but through ARNS, there are
many sources of Funds, including from
Innoprise Corporation Sdn Bhd.

OPEN ACCOUNTS
The YS Enactment, Section 15(3) states:
"At the end of each financial year, as soon
as the accounts of the Board have been
audited, the Board shall cause a copy of
the statement of account, together with a
copy of any report of the auditor, to be
transmitted to the Yang Di-Pertua Negeri
who shall cause the same to be laid
before the Legislative Assembly."
As such, YS'3 audited accounts approved by the YS BOT have always been
submitted to the Legislative Assembly
and therefore open to the people's representatives.

EQUITABLE vs EQUAL
The broad objective of ARS is "to assist
and promote a more equitable distribution of the wealth" of the State and "to
assist and to improve, whenever possible, the standard of living of the people
of Sabah and Malaysian citizens residing
in Sabah (section 3 (g) and (h) YS Enactment, amended by Emergency (No. 3/
1970) Ordinance No.8 of 1969 refers).
Except for this, the main intention of the
ARS (distributio n) was not clearly defined
despite a further amendment to YS Enactment in 1978 for YS directly "to carry
out cash distribution to Malaysian citizens residing in Sabah at such amount as
the Board may from time to time determine ....." (section 3 (j) YS Enactment
refers) .
As has been practiced in the past, the
scheme by strict definition is 'equal distribution' because the rich and the poor get
the same amount of money. Therefore,
there is no equity or fairness in the
scheme and contrary to the spirit of its
objective.
The word "equitable" as defined by the
Oxford Dictionary means "fair, just".
Chambers Dictionary defines it as "fair:
pertaining to equity(fairness) in the legal
sense."
"Equitable "therefore does not mean
"equal". For every Sabahan, RICH AND
POOR(of whatever race or creed) to
receive the cash distribution of equal
amount would definitely not be fair or
equitable, especially to the poor.

RELATIONSHIP
BETWEEN
VAVASAN
SABAH &
INNOPRISE
CORPORATION
SON BHO
ICSB was incorporated on 17 August
1988. The rationale for its incorporation
as the holding and management company for Yayasan Sabah's group of
companies are as follows:
(a) YS as a non-profit and charitable organisation cannot perform its ch
table function and makes profit at tne
same time, so it needs a holding
company to handle all its commercial operations. ICSB was established as the holding company for all
the other companies of Yayasan
Sabah and hence as its commercial
arm, without affecting its charitable
status.
(b) In view of Yayasan Sabah's social
functions and structure, it was not efficient in performing the role as a
holding company.
The corporate
structure needed a reorganisation
which could bring about more effectiveness and efficiency in administration, tax, accounting and economics
of scale.

Ownership of ICSB
ICSB is wholly owned by YS and does
not belong to any individuals. Yayasan
Sabah is the only shareholder of ICSB.
(Two of the directors hold one share each
in trust for Yayasan Sabah).
All assets owned by ICSB and its subsidiaries still belongs to Yayasan Sabah as
Yayasan Sabah is the only shareholder
of ICSB. There is no effective change in
the ownership of the assets of Yayasan
Sabah as alleged. Furthermore, most of
Yayasan Sabah real estates and properties are still directly owned by Yayasan
Sabah and has never been transferred to
ICSB.
The transfer of Yayasan Sabah's companies to ICSB was approved by the Board
of Trustees of Yayasan Sabah as the
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transfer did not result in changes in the
ultimate ownership of these companies.
The exercise was merely a corporate
restructuring for the benefit of the group.
As announced recently, Yayasan Sabah
shall divest 20% of its shares in ICSB to
the Amanah Rakyat Negeri Sabah.
When the exercise
is completed,
Yayasan Sabah shall hold 80% of the
shares of ICSB.

standing to the State Government (arising from 1984), repayment of Bank loans
(mostly borrowed during 1980 - 1984),
acquisition of profitable businesses viz.
wood processing mills and the Beach
Hotel, compulsory shareholders advances to joint ventures (arising out of
Joint Venture Agreements drawn up
during 1980 - 1984) and also tax payments
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consolidated for 1988 which included the
accounts of TAHSB only showed a consolidated profit of $45 million.

The audited accounts of alllCSB Companies have been filed with the Registrar of
Companies up to 1988. The 1989 accounts are currently under audit.

ASSETS OF THE GROUP
NO LOSS
Control

of ICSS

ICSB is managed by its board of directors
who are responsible to the shareholders,
represented by the Board of Trustees of
Yayasan Sabah. The Board of Directors
do not hold all the powers and cannot do
anything that they like. Under provisions
in the Companies Act, 1965 of Malaysia,
many major decisions require the ap'Ial of shareholders (for example - acqUisition of a substantial portion of the
company's undertaking or property, disposal of a substantial portion of the
company's undertaking or property). In
ICSB's case, such major decisions are
referred to the Board of Trustees of
Yayasan Sabah.
As shareholders of ICSB, the Board of
Trustees of Yayasan Sabah could appo int or remove any member of the Board
of Directors of ICSB. In the case of the
three permanent directors mentioned in
Article 82 (a) of the Articles of Association, the Board of Trustees could call a
shareholders' meeting to pass a Special
Resolution to amend the said Article to
the effect that these three directors be
r' 'oved.

Innoprise Corporation Sdn. Bhd. (ICSB)
accounts did not show a loss in 1988.
The accounts of ICSB as at 31 December
1988 have not been consolidated with
the accounts of the subsidiaries, except
for Tanjong Aru Hotel Sdn. Bhd.
(TAHSB), for the simple reason that
these subsidiaries were not transferred
to ICSB from Yayasan Sabah as at 31
December 1988. They became wholly
owned subsidiaries of ICSB only in 1989.
If consolidated accounts were prepared,
the Groupwould have shown a total profit
of $125 million. The ICSB's accounts

The assets of YS and ICSB are represented in its forest concession areas, the
YS Building, the wood processing mills,
the softwood plantations, the Beach Hotel, the shipping vessels and all of which
are ultimately owned by Yayasan Sabah.

ROTATION CYCLE
The Foundation's timber areas have a rotation cycle of 60 years. All trees below
60 cm diameter are banned from felling
and are left in the concession. These
trees can be logged only 60 years after
the first logging cycle. The Foundation
have never allowed a second logging
cycle in its own concession area.

Graph 1- 5 show financial performance of Yayasan Sabah's Group of
Companies managed by ICSB, before and after 1985, I.e. during the
Berjaya Government and during the PBS Administration.

INNOPRISE
CORPORATION GROUP
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PERFORMANCE
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INNOPRISE
CORPORATION
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The profits earned during the period 1985
- 1989 were spent
on funding the
Yayasan
Sabah
(YS) social programmes, repayment of log royalty out-
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The decrease in profits in 1988 and 1989 are mainly attributed to a 40%
increase in export royalty rates.

Pesta KaDJ.pung
Mak at 1p

Pada 23 Jun yang lepas, Ketua Menteri
Sabah Datuk Joseph Pairin Kitingan
telah merasmikan
Pesta Kampung
Makatip '90, bertempat di Dewan Pusat
Pembangunan
Insan Kg. Makatip
Tambunan. Beliau seterusnyajugatelah
merasmikan bangunan Rumah Contoh
di pusat tersebut.

Pesta yang julung kalinya dirancang dan
dilaksanakan di bawah Program Pembangunan Kebudayaan,
Sukan dan
Rekreasi merupakan anjuran bersama di

bola ~epak 7 sebelah, tarik tali dan sebagamya.

c.

d.

e.

Memupuk
semangat
kerjasama
dikalangan sesama penduduk, serta
berinteraksi dengan pihak-pihak lain
yang terlibat.
Melatih para penduduk cara-cara
perlaksanaan sesuatu pesta dengan
lebih teratur dan sistematik.
Mencungkil bakat-bakat baru dalam
bidang nyanyian.
f.

Memberi peluang
kepada penduduk
setempat bertemu
dengan pemimpin
dan ketua-ketua
jabatan di daerah
Tambunan.

Unsur
kebudayaan
merupakan isu utama
yang cuba dipertonjolkan di dalam pesta ini.
Sehubungan
dengan
itu, pelbagai pertun-

!=-

Antara lain objektif Pesta itu diadakan
ialah:
a.

b.

Menonjolkan
setiap
aktiviti
kebudayaan masyarakat setempat
yang
menjadi
amalan
dalam
kehidupan mereka.
Mempamirkan
hasil-hasil budaya
seni masyarakat setempat seperti
kraftangan, muzik tradisional, sukan
dan sebagainya yang diwarisi sejak
turun-temurun.

Acara pertandingan
akhir Bakat
Makatip '90 juga telah diadakan pada
sebelah malam. Pemenang pertama
di dalam pertandingan terse but ialah
En. Jerisius Solunggi, tempat kedua
ialah En. Anthony Mosidir, dan En.
Paul Eging mendapat tempat ketiga.
Masing-masing
menerima sebuah
piala, wang tunai dan sijil penyertaan.
Hadiah
juga disediakan
untuk
Pencipta Lagu Terbaik.
Hadiah ini
telah dimenangi sekali lagi oleh En.
Jerisius Solunggi, dengan lagu berjodol "Narasak No' ie Tongkubang".
Turut sama hadir untuk memeriahkan
pesta tersebut
ialah Timbalan
Pengarah
Yayasan Sabah, YM Tengku
Datuk Zainal Adlin, Pengerusi
Sabah Tourism Promotion
Corporation,
En.
Cyril
Yansalang,
Pengurus
Bahagian
Pembangunan
Sosio-Ekonomi, Dr. Lungkiam
Dambul-Minudin,
dan
Pengurus Jabatan Pembangunan Projek Perintis, Dr.
Gear e Dimal.

antara para penduduk setempat
dengan
para ahli pasukan
pelaksana
Program Pembangunan Insan Kg. Makatip.
Idl'>q melaksanakan pesta InI,
.lma kali dikemukakan dalam
mesyuarat
Jawatankuasa
Pelaksana Pembangunan Insan
yang ketiga pada tahun ini.
Dalam pada itu, sebanyak empat
siri mesyuarat telah diadakan
oleh para AJK Penganjur Pesta
Kampung, bagi memastikan perancangan dilaksanakan dengan sempurna dan
teratur.

Pameran
hasil~hasil
kraftangan
seperti barait, riribu, siud, wakid,
bunga dan lain-lain hasil kraftangan
serta pameran buah-buahan tercantik
juga turut diadakan. Di samping itu,
model Pustaka Desa dan aktiviti
kanak-kanak Tadika juga turut dipamerkan.

jukan, pamiran dan perlawanan sukan telah diadakan.
Ini termasuklah
persembahan
kebudayaan
oleh para belia seperti
seni
silat,
tarian
sumazau dan persembahan
muzik
tradisional.
Perlawanan
sukan rakyat juga diadakan seperti pertandingan 'meniud' dan
'meniri parai', khusus untuk kaumwanita.
Manakala bagi lelaki pula telah diadakan
pertandingan pukul bantal, menopuk,

Disediakan oleh:
Jabatan Pembangunan Sosio-Ekonomi,

YAYASANSABAH
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Pesta Kampung
Makatip

Pengurus Jabatan Pembangunan Projek Perin tis,
Dr. George Dima/ ber/umba karung.

Timba/an Pengarah Yayasan Sabah, YM T.D.Z.
Ad/in menyanyi diatas pentas

Pegawai Pembangunan Sosio Ekonomi, Julia
Majai/ mengatur sukan tarik tali.
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"The message is: projects don't fail,
people do!" says Director of Yayasan
Sabah, Datuk Dr. Jeffrey G. Kitingan.
"Therefore, the solution is to invest in
PEOPLE DEVELOPMENT for a vision of
a better tomorrow." he added with firm
conviction.

sides the youth to put the PO concept to
work.
The success of this project led to another
project called People Development
Catalysts (PO Cats). Sensing the need to
fully and positively utilised "untapped
resources". as Datuk Dr. Jeffrey put it, he
set about training 101 unemployed and
underemployed graduates in
the POP with ,slight modifications to suit the higherqualifications of the participants.
The 101 PO Cats are now in
teams of four or five in 21
People Development Centres
throughout Sabah, training a
total of about 500 youths to
engage in their own businesses
and generally to become selfreliant.

He said that presently six People
Development pilot projects are being implemented at six districts, viz, Kg.
Karamuak (Kinabatangan), Kg. Makatip
(Tambunan), Kg. Peturu (Kota Belud),
Kg. Sinanggip
(Pitas), Kg. Lotong
(Nabawan) and Kg. Suasa (Beaufort).
At all these pilot projects, the response of
the rural folks have been most encouraging. For example,
at Kg. Suasa
(Beaufort), the People Development
programme which began in June 1989,
had carried out several projects undertaken by the people themselves, such as
building the SRK Kg. Suasa's play-

Handicraft

at Kg. Suasa Pilot Project.

According to Datuk Dr. Jeffrey, Bapa
Pembangunan Insan rural development
is important in an attempt to eradicate
poverty in the rural areas in Sabah where
more than 70 percent of the State's rural
population resides.
"But rural development objectives can
only be achieved with a 100 percent
commitment, correct approach, proper
planning and management and good and
understanding implementors," he said,
arrl added, "I believe that the People
L alopment approach is the most effective method of achieving lasting and
sustained human progress and economic development."

According to Datuk Dr. Jeffrey, addressing the problem of youth unemployment!
unemployment is found to be a preferred
policy approach.
"The reason is simple. Too many agencies are already dealing with the other
group. The unemployment
problem
among the youths is also a more serious
problem now and is envisaged to be so in
the near future. Furthermore, it is easier

ground, improving the village
road, padi harvesting on a
gotong royong basis, constructing a public stage and in the pipe
line, will be starting a kindergarten, adult education class and a
health
and home science
course for housewives.

Datuk Dr, Jeffrey cited the successful
Tambunan Youth Project as an example.
In this project, about 23 unemployed and
underemployed youths were personally
trained by him based on the People
Development Programme (PDP).ln brief,
the POP touches on motivation and attitudinal change, organisation and self
management, problem solving and decision making, business concepts and
project evaluation, business operations
and management, specific skills acquisition and business practices. The youths
are now engaged in running their own

to change the youths as they are stiU
young and better educated than their
parents. Also, the youths of today will be
tomorrow's parents. The participants of
the PO programme can then become development catalysts to the community at

Yayasan Sabah has set up the Institute
for People Development to ensu re that its
People Development programme will be
implemented smoothly.

businesses, viz a restaurant, vegetable

large," he elaborated.

people. We need to turn this programme

production, handicraft industry and producing and marketing rice-wine (tapa i).
They are employing about 22 workers

Datuk Dr. Jeffrey remarked that YS also
targeted at the general population be-
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at Tambunan Youth Project.

"We need to employ and train more
into a movement - a people development
movement," said Datuk Dr. Jeffrey.

ICSB PLAYS LEAD ROLE CONSERVATION
Innoprise Corporation Sdn Bhd (lCSB) as the holding and management company for the commercial activities of the group of companies of Yayasan Sabah,
plays a leading role in Increasing public awareness of conservation In the State.

carried out of the remote
Maliau Basin located in
South-eentral Sabah, about
35 km east of Sepulot. This is
a sedimentary plateau comprising alternating layers of
sandstone and mudstone.
On the inside, the basin is
dissected by steep gorges
which drain out at the
southeast corner as the Sg.
Maliau which is a tributary of
the Sg. Kuamut, which inturn
feeds Sabah's largest r
the Sg. Kinabatangan.

Innoprise Corporation's Executive Chairman, Datuk Dr. Jeffrey G. Kitingan said
that as a responsible corporation in the
timber industry, ICSB is dedicated to the
well being of the people of Sabah, their
future and their environment.
"As long ago as 1981, Yayasan Sabah
had allocated conservation areas of
43,000 hectares and 39,000 hectares at
Danum Valley and Gunung Lotung respectively, deep in the virgin forest of its
timber land to remain unlogged under its
long-term Forest Management Plan",
added Datuk Dr. Jeffrey.
In 1984 The Danum Valley Field Centre
(DVFC) was opened. Since then the
DVFC has become a major centre for
research, education and wilderness recreation activities in the nation. The adjacent Danum Valley Conservation Area is
one of Sabah's
prime strongholds of
undisturbed lowland rain forest. By virtue
of its scarcity, the value of the remaining
virgin forest as a reservoir for fauna and
flora cannot be overemphasised.
Sited beside the Segama River, DVFC is
located 85 km west of Lahad Datu and
over 20 km from any other habitation. A
large variety of plants and the full range of
Sabah's lowland fauna, including such
rare and endangered species as the
Sumatran rhino, banteng (tembadau),
elephant. clouded leopard, orang utan
Page 16

and proboscis monkey are found in the
area. As many as 240 species of birds
had also been recorded in Danum Valley.
RESEARCH
Datuk Dr. Jeffrey elaborated that one of
the activities carried out at the Centre is a
long-term research programme initiated
in 1984 as a collaborative venture among
Yayasan Sabah, the Sabah Forest Department, UKMS and the Royal Society
of the United Kingdom.
"The main aims of the programme are to
gain scientific understanding of the ecological processes and evolutionary
mechanisms that maintain tropical rain
forest, to provide training opportunities
for Sabahans in ecology, forestry and
related sciences, and to assess the impact of logging and provide information
which may contribute to improved forest
management", he said.
More than 50 studies have been completed, or in progress atthe Centre, many
of them collaborative projects between
Malaysian and overseas scientists.
Major studies have focused on natural
forest dynamics, regeneration within artificial gaps, nutrient cycling and the effects of logging on water quality and
vertebrate populations.
EXPEDITIONS
In 1982, a reconnaissance

survey was

The highest point in the
Maliau Basin, Gunung Lotung is 5,720 feet above sea
level, and is located at its
north rim. This can sometimes be seen
from the air mid-way between Kota Kinabalu and Tawau.
In 1988, Yayasan Sabah with the assistance of the Royal Malaysian Airforce organised a 40-member expedition to conduct a scientific survey of the conservation area. The expedition was partially
funded by World Wide Fund for Nature,
Malaysia.
According to Datuk Dr. Jeffrey, stu
conducted during the expedition were on
geology, soils, vegetation and wildlife "so
as to provide basic assessment of the
conservation value of the area and similarities in the flora and fauna in comparison with other mountain peaks in Sabah."
Much of the vegetation of the Basin consists of a stunted forest type which is rich
in orchids, rhododendrons, pitcher plants
and other rare species.
Protected by a formidable terrain, the
Maliau Basin is uninhabited by people
and the forest and wildlife are completely
undisturbed. Gunung Lotung is perhaps
the most pristine wilderness area left in
Malaysia.
Film crews from RTM and an Australian
film company associated with channel 9.
Perth, which accompanied the expedi-
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tion to the Basin in 1988 documented the
scenic wonders of the area. Their footage on Gunung Lotung was part of a
documentary film shown widely around
the world, called "Sabah's Lost World".
CONSERVATION MANAGEMENT
Under its Forestry Division, ICSB also
has a special 'Conservation' section.
"This
section provides professional
inputs and updates the division on
conservation and environmental
matters. The section is also involved in the
planning of ICSB'S forestry/plantation
policy with a special emphasis on conservation," said Datuk Dr. Jeffrey.
Some research is also undertaken on the
management aspects of forest ecology,
such as the 1983 drought, wildlife in tree
plantations and effects of logging on rural
C
'1lunities.
"The section is also responsible for monitoring wildlife and hunting activities within
the Yayasan Sabah's timber land,
thereby supplementing the functions of

the State Wildlife Department", he added. "The objective of this commercial project
is to provide comfortable facilities for
EDUCATION
tourists and adventurous local visitors to
Recognizing the need to inform the gen- enjoy a forest wilderness and look for
eral public about conservation and good wild orang utans and other wildlife. This
forest management, this section runs the new tourist venue is hoped to be ready by
Kelab Pencinta Alam Sabah, or Sabah 1993," he said.
Nature club. This was launched in October
1988 by Yayasan Sabah and the Educa- Another recent initiative is the hosting of
tion Department as a membership organi- an "International Conference on Forest
iation for secondary students.
Biology and Conservation in Borneo" for
July 30 to August 3, 1990. This was done
The Sabah Nature Club has its own office in collaboration
with the Universiti
on the ground floor of the Yayasan Sabah Kebangsaan Malaysia, Sabah Campus,
headquarters. Todate, about 4,000 stu- The Ministry of Tourism and Environdents in 47 schools throughout the state mental Development,
Sabah Parks,
are members of the club.
Three to four Sabah Wildlife Department and the ForNature Orientation courses of about seven estry Department.
days each are held by the Club at the
DVFC each year for groups of up to 30 Plenary speakers, representatives from
students per course.
allover the world presented their scientific research carried out in the forests of
FUTURE PLANS
Borneo on the topics related to "BiodiverDatuk Dr. Jeffrey disclosed that among sity, Endangered Species and SustainICSB's future plans will be the develop- able Rural Development". The conferment of a Jungle Lodge in the Danum ence was held at the Yayasan Sabah
Valley, 10 kms away from the
Field building.
Centre.
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They say, early bird catches the worm. Sinora Basketball Club under the Patron of Mr.
Francis Fung, (Third from the right) is all
geared up for the Sports Carnival to be held
in Sandakannext year.

is

The Club
how selecting players to form a
team that will grab the 1990 basketball title in
Sandakan.
On June 17, 1990 the finals of the Club's
League Championship was won by ACERS
be~Iting KD/MpULDINGS.The
challenge
cupwas donated by Mr Lo Fu Kong.
Other teams that took part in the Inter Depart-

ment Championship were Sawmill, Plymill,
Kiln Drying and Security.

Aerial view of the soon to be
completed Sports Recreation Centre.

This sports centre was initially named the
Mini-Sports Centre. However, as the facilities
extended to the building of a 3-tier driving
range and a 3-hole golf course, it was renamed The Sports Recreation Centre. The
main sports complex is under construction
presently. It covers an area of about 3 acres
and is located on the east side of the Yayasan
Sabah Headquarters building.
The construction of the sports centre began in
October, 1988. The predicted date of completion had been delayed several times due to
unavoidable circumstances
such as the
shortage of cement in the capital. According
to the contracting company, Upgain Sdn Bhd,
the sports centre will hopefully be completed
by the third week of September, 1990. The
estimated cost is approximately $3.8 million.
The objective of having a sports centre within
the headquarters complex, was mooted on
the basis that the proposed sports centre
should mainly be of service to the staff of the
YS/ICSB.
Mr. Johnny Chong, the Senior
Property Officer predicts a high response and
good participation from the YS/ICSB staff,

since there is already a high demand from the
staff for a sports complex, priorto its construction. He also said that the sports complex will
simultaneously be open to the public due to
the shortage of sporting facilities in Kota Kinabalu. However, the staff of YS/ICSB would
naturally get first priority since the complex
was initially built for their use. The fee for the
use of the sports complex has not been decided yet, but, "I should assume that the YS/
ICSB staff wW only be charged a minimal fee
as the centre is intended to be for their benefit" says Mr. Chong
The two storey sports complex is a cosy,
compact and well equipped centre, perfectfor
the useofthe YS/ICSB staff. Thegroundfloor
comprises the cafeteria, an all purpose hall (3
badminton courts), a board game room
(darts, billiard, cardgames, etc.), a body
conditioning/gymnasium
room, 2 saunas,
shower rooms and lockers. The first flool
comprises the administration offices, the
management staff lounge, 2 squash courts
with a spectator stand and a common lounge
overlooking the badminton courts. The outdoor facilities include 3 sepak takraw courts

and a basketball court situated on the east
side, and 4 tennis courts (lighted) and a football field with subsoil drainage, situated on the
south side of the sports centre.
The Management
staff will comprise a
manager, a sports and recreation officer, a
senior clerk, clerks, plumbers, electricians,
security personnel and others.
With the
convenience of the centre, hopefully sporting
activities will be better attended by the YS/
ICSB staff. Activities includes the annual
PESAIP
games,
Inter-District
games,
competitions based on individual games such
as tennis, badminton, squash, etc., and last
but not least sports clinic and coaching which
are invaluable chances for all beginners to
start learning a new game.
The Management
Unit propagates
the
popular quote, "healthy body, healthy mind",
and hopes that the facilities at the centre
would be an excellent way for sportsmen/
sportswomen to excel and improve in various
sporting activities, which will undoubtedly
contribute
significantly
to the sports
development

in Sabah.
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Bowling Competition
ENGKONG WINS
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PAYS,emergeCfbharTJp16J1in th£{VSJ
ICSBmonthfy bOwling tournamenltor
June held at the Merdeka Bowl on
June 14,1990. With this feat,
§ngkong wins$100.00.ln
the.ladies
$ectI6ri,KathyYong
of Ag:;ounts
DepartmentlCSB was thE{LJndis~
puted champ. She received $75.00.
Full results of the tournament WERE
as follows:- .

Men's Section?
1. Engkong Dulahsim
2. Francis Omamalin
3. Jikos Gidiman
4. Batil Sintan
5. Nazri Jaafar
6. DenIs Juakim
7. AleXSuinggi
8. Shairi Sailun

Ladies'Section
1. Kathy Yong
2.
3.
4.
5.

Rovina Stambul
Ramsinah Hansaram
Kalistah Sitaun
Joan Daut

-

PAYSIYS
Finance DeptJlCSB
Sabah Nature Club/lCSB
Personnel & Admin/lCSB
Forestry/lCSB
TransportationllCSB
Admin & Personnel/lCSB
Marketing Division/lCSB

-

Finance/lCSB
FinanceIYS
Admin & PersonnelJlCSB
Admin & PersonnelllCSB
AdminIYS

Bundoi Edmin Johan
Darts YS/ICSB
Bundo! Emin dari Jabatan Penguatkuasa dan
Keselamatan muncul sebagai Johan Perseorangan dan kumpulan di Pertandingan Dart YS/
ICSB 1990.
22 peserta perseorangan dan14ktrnp~lantelah
mengambil sahagian di pertandingan tersebut.

Encik Bundoi Emin
bersama piala kemenangan beliau

Johan Kumpulan, dad kid Majid Alec,
Jumat Maguna dan Bundoi Emin.

Diterbitkan oleh Jabatan Hal EhwaJ Awam, Yayasan Sabah.
Dicetak oleh AdvanceGraphic,
Tel: 088-235770

