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directly to 1he Deputy Oirector. 

Groups. 

The Op,erating Level 
Social Development 

At t his level tl'o, the following HI teport 

Under the Social Development Group, the ollowing 
Group Op'er~ting Heads shall report direct y to the 
Genera! M~nager , Social Development :

Head of Human Resoul!ces Developmen t Group
• Head of Social Set'lfc.s Development Group 
• H~ad Q'f Research Library 

._..~.,.. , . ,. Unit Level, the foll owing Heads 
report dlr.ectly to th e Director: 

Tan S1't Datu\< Ben further stated that to instill the 
slhwtar: tdentity of t he Organisation, reference to the 
:t~i'M; "Sabah Foundation", shall collectively be taken 
to represen1 both the Sabah Foundation Proper 
'referred to: as the Social Development Group) and 
the Sabeti Foundation Group (termed as the 
EcollG.fnlc Development Group). 

BERITAYAYASAN SABAH 
WISHES ALL READERS 

a IO\'OUll Qhrislmas . 
and happm 56 throughout 

the cornmq year
\.. . 
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The Sabah Foundation Planning 
and Research Department began 
operating in 1974, with initial 
work undertaken by the then 
Special Research Officer, Haji 
Mohammad Abdul Biang (Arena 
Wati). However, in 1980 due to 
the increase in responsibilities 
that have been assigned to the 
department, several staffs have 
been employecf. 

The department was formed with 
its primary objective to undertake 
research or feasibility studies on 
proposed or viable projects that 
the Foundation or any of its 
departments/sections may embark 
upon. This includes research and 
studies on matters relating to 
cduca tion, culture, welfar.:, 
economics, social, etc. 

STAFF 

Aiding the departmental head 
now, are three officers, a Personal 
Assi$tant, two clerk typists, two 
general clerks and one typist. 
The officers are Sabri Mohd. Noh, 
Senior Research Officer, 
Mohammed Zikrun, Senior 
Assistant Research Officer and 
Mohd. Yunus Salleh, Assistant 
Re:jearch Officer. 

Its functions are basically to 
create or develop and implement 
research programmes on a long 
and short term basis in line with 
the objectives of the Sa bah. 
Foundation. 

RESPONSIBILITIES 

Among its wide range of respon
sibilities, the department is 
concentrating its efforts in helping 
to achieve the following:

National Education 
Na tional Culture 
National Language 
New Economic Policy 
National Integrity or Unity
Regional Cooperation and 
Understanding 

Due to shortage of qualified and 
experienced personnel to handle 
the wide scope of activities and 
area of responsibilities, the 
department sometimes has to seek 
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professional assistance from the 
various institution, particularly 
the institutions of higher learning 
in Malaysia, to carry out or 
implement projects, In this 
context the department acts as 
the coordinating unit for the 
research projects. There are also 
studies being carried out by the 
department itself. 

EDUCATION 

In the field of education, the 
department looks into the needs 
and requirements ill Sabah and 
Malaysia in general, to enable 
Sabah Foundation to channel 
contribution in an appropriate 
manner. 

F or this purpose, the depart
ment encourages, assists and 
undertakes research works and the 
collection of da ta on the develop
ment and achievement of educa
tion in primary, secondary and 
tertiary level in Malaysia. With 
this information, the department 
is then a ble to provide guidance 
and suggestions to the F ounda
tion in its attempt to raise the 
standard of education at all 
levels in the State. 

It also carries out studies on the 
development of institutions of 
higher learning in Malaysia and it 
also analyses the contributions 
of the Foundation in the form of 
sponsoring activities or 
programmes of these institutions. 

Sabri MoM. Noh 

NATIONAL CULTURE 

On national culture, the depart
ment is involved in assisting and 
implementing research projects or 
studies on the culture of ethnic 
groups in Sa bah and Malaysia in 
general. For example, the depart
ment encourages research on 
comparative culture of the 
different ethnic groups with 
particular emphasis on oral tradi
tion, performing arts and 
literature. 

Research personnel at work 

In this respect, the department 
through the Foundation has 
launched the Etnography Study 
of Sabah in 1982 to be completed 
by 1980, in cooperation with 
University Kebangsaan Malaysia. 

NAT IONAL 
LANGUAGE 

In its effort to promote the usage 
of national language, the depart
ment has organised and sponsored 
seminars and conferences such as 
the Seminar on the usage of 
Bahasa Malaysia in the public 
and private sector, etc. 

Through the recommendation of 
this Department, the Foundation 
has co-sponsored the Yayasan 
Sabah - Gapena Novel Competition 
which is held annually, to 
promote and upgrade the litera
ture of Malaysia. 

Besides, the department also 
considers and recommends 
sponsorships or aids to individual 
Malaysian writers whose writings 
will help to promote the national 
language and national culture. 

The department also organises 
or sponsors and assists any 
research projects on economic 
characteristic of the State and its 
people. 

At this stage, due to the shortage 
of manpower, programmes under 
the department's socio-economic 
unit have not been implemented 
yet. However, the process of 
collecting data for compila tion as 
reference materials have been 
undertaken since 1980. 

The department is also involved 
in the study of values and norms 
of Malaysian society. Through 
this project, among other things, 
it is hoped that it will speed up 
the process of national integration 
and also to instill the feeling of 
nationalism among Malaysians as 

well as to promote the under
standing and application of the 
Rukun Negara philosophy among 
Malaysians. 

REGIONAL 

COOPERATION AND 


UNDERSTANDING 

III the context of Regional 
Cooperation and Understanding, 
the department's research 
programmes emphasise on the 
socio culture / education, 
economy, etc of Asean countries. 

For this purpose, the department 
coordinated the Asean Library 
Conference which was held for 
the first time in Sabah involving 
participants from Thailand 
Indonesia, Philippines, Singapore 
and Malaysia. 

The department's other related 
functions are to organise, imple
ment or participate in seminar, 
conference, forum and symposium 
related to su bjects or fields withi!"'. 
the scope of Sabah Foundation, 
at state, national or international 
level which could help contribute 
or speed up the achievcmen t of 
the Foundation policies. 

It will also review and implement 
follow-up study on the outcome 
of research projects undertaken. 

It also assists the Director of 
Sabah Foundation in analysing 
applications for assistance from 
any agencies in the implementa
tion of academic project, culture, 
welfare and other humanity 
efforts. 

Another important aspect of the" 
department's function is the 
collection of data. Information 
collected are kept and recorded in 
a proper manner , for the benefit 
of Sabah Foundation, State and 
other government agencies. 

Therefore, the department sees 
the need to put the data bank 
unit into full operation. 
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Shipyard 
hands 
over 

vessel 

"Yayasan Tujuh", was 
. I king at the ship's 

Stephens 00 

1 {
Ton Sri Dotuk Ben Stephens res . 
to CoPtoin Dominodor Docofmotentmg the key for "Yoyoson Tujuh " 

del ivered to its owner, 
Yayasan Sabah Shipping Sdn . 
Bhd ., a wholly-owned subs i
diary of the Foundation by 
Sabah Shipyard Sdn. Bhd . at 

" Labuan recently. 
~ 

Foundation Director, Tan Sr i 
Datuk Ben Stephens received 
the vessel from Sabah Sh ip
yard 's Deputy General 
Manager (Administration), Mr 
James Chok at a ceremony 
held -on board the new vessel. 

"Yayasan Tujuh" modelled 
after its predecessor has a 
tonnage of 8,000 DWT, 
designed principally for the 
transport of logs. 

Skippered by Captain 
Dominador Dacaimat, 46, 
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from the Philippines, the 
vessel is complemented with 
27 crews of which 11 are 
officers. 

Classified under Lloyd's 
Register of Shipping, London, 
Yayasan Tujuh is powered 
by a 4,400 horse power 
di esEH driven engine with a 
top speed of 16 knots. 

Sabah Shipyard has so far 
constructed and handed over 
three of the Foundation 
vessels while the fourth of 
such vessel , the "Yayasan 
Lapan " is ex pected to be 
handed over in March 1984. 

State M ini ste r for 
Co m mu n ity S ervices, 
Toh Pu an Ha jjah 
Rahim ah Stephens 
commen d ed Saba h Sh ip 
y ard for its abil ity to 
const ru ct four Sabah 
Fou ndat ion log carriers 
w ithin a peri od of 16 
m o nth s. 

T o h Puan Hajjah 

Rahimah said this when 
she laun c hed a n d named 
the F. ou ndatio n 
"Yayasan Lapa n", an 
8,000 DWT vessel at 
Labu an re cen t ly. 

The Min ister assured the 
sh ipya rd that the gove rn 
ment has confid e nce in 
its success and hope tha t 
it will st rive to impro ve 
further. 

Howe ver , she stre ssed 
tha t th e gov er nment 
would not hesitate to 
c lose dow n a ny industry 
that was not successful. 

The shipyard is now a 
sta te-owned enterprise 
w ith the Sabah Economic 
Dev el opment Corpora· 
tion (SEDCO) holdin g 
92 percent paid up 
capital a nd the Sabah 
F o und at ion the rema in 
ing eigh t p e rcent. 

Amon g those present at 
t he cere mony from th e 
F o und ation were th e 
D e pu t y Director, T en gku 
D .. Z . Adli n, Ya yasa n 
Shi ppin g Planning . a n d 
F inan ce Manager, E n cik 
Lim Th ia n Sia ng and 
Ya y asa n Shi pp ing Opera
t ion Man age r , Encik John 
Fung. 

Tan Sri Vatuk. Be~r Kong Yin Loong. 
documents with . 

Page 3 



NOVEMBER/DECEMBER 1983 BERIT A YAYASAN SABAH 

Director receives 


flJherenthere' .iJ1 

TAN SRI SIGNS 


AGREEIfIIENT 


Tan Sri Datuk Ben (left) signing the agreement with Mr Bill 
Franklin (2nd right). Looking on at extreme right is Tengku Adlin. 

The Sabah Foundation and between the Foundation and 
Weyerhaeuser (Kennedy Bay Weyerhaeuser, which consisted of 
Timbers wholly owned a three line plywood mill, a new 
subsidiary of Weyerhaeuser, an sawmill and ten megawa tt steam 
American based company) signed powered turbine. 
an agreement in Kota Kinahalu 
recently. 

The Foundation was represented 
The Agreement was to go ahean by its Director, Tan Sri Datuk 
with the final implementation of Ben Stephens and Weyerhaeuser 
Pacific Hardwoods Sdn. Bhd. by its Vice-President, Mr Bill 
projects, a joint-venture company Franklin. 

RANGERS RETURN 


Sitting L·R : Basil Telado Jr & Richard Joseph 
Standing L-R : Ambo Ufe Chiong, John Mervyn Baxter & Wan 

Sulaiman bin Hamit 
Five of our Forest Rangers return The Rangers whose studies 
to Sabah recently after completing included Silviculture, Forest 
a one-year Forestry course at the Inventory and Management were 
Forestry College, Kepong, Kuala presented with certificates of 
Lwnpur. completion. 

lfIIisah Joins IfIIIU 

Misah Sum bat @ Jeannie joined 
the Foundation Market 
Intelligence Unit as General Clerk/ 
Typist in November. 

Misah, from Tenghilan, Tamparuli 
took up a two-year Stenography 
course at a local college in Kota 
Kinabalu Prior to joining the 
F oundatio~. 

Misah's main interest is reading 
which she finds very stilmula ting 
to the mind. 
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manual from SHELL 


, '-~ ~-:?... - / 
Tan Sri Datuk Ben Stephens receiving the manual from Mr C. Y. Chin 

Our Director, Tan Sri Datuk Ben is the first complete lubricant 
Stephens was honoured when manual lau nched by the Shell 
Shell Area Manager, Mr C. Y.Chin Marketing Company of Borneo. 
presen ted him with the first copy 
of the Shell Logging manual to On receiving the manual, Tan Sri 
mark its launching. Datuk Ben said the manual would 

certainly assist the ind ustry to 
The manual designed especially remain competitive in the world 
for the logging industry in Sa hah market. .Staff Participates In 


Campaign 


About 35 foundation staff led Among the senior officers of the 
by the Foundation Deputy Foundation who participated in 
Director, Tengku D. Z. Adlin the campaign were the Assistant 
joined the Town Cleanliness Public Relations Manager, Encik 
Campaign launched in Kota Stanley Augustine and the 
Kina balu by the Chief Minister, Foundation Flying Doctor, Doctor 
Datuk Harris Salleh recently . Loekman Hakim. 

Fare\Nell Gathering 

\ 

L-R : Farida Joesoef, Sitti Adrias Boestami & Dra Bariroh Tojib 

As an appreciation for the services Bariroh Tojib will be returning 
rendered by the three Indonesian to Indoensia later this year. 
lecturers attached to the Tadika 
Ria who will be leaving the 
Foundation on expiry of their 
contract , the Foundation They joined the Foundation in 
organised a farewell gathering for 1980 and were mainly responsible 
them at the Sri Kayangan. for the training of the Foundation 

Ta dika teachers and also assisted 
The lecturers, Farida Joesoef, in setting up the pre-school 
Sitti Adrias Boestami and Dra curriculum. 
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IEffective' I 
~ 	 =ICommunication I 
~ By: Syed Abdul Ghafar j 
i'd111!"'IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII"11111111111111111111111111111111111111111111{ 

Since the dawn of history, communication 
has been an all-important feature in our 
I ives. It has now, more than ever, become 
extremely intricate, with the world 
becoming "smaller" as nations get closer. 
We have heard of the expression : "it's 
a small world ", 

Understanding (or misunderstanding) 
one another becomes a vital issue at any 
level of communication, be it at personal 
level, or at levels beyond the boundaries 
of nations. When an eight year old girl 
cuddles a cat and talks lovingly to it, 
the cat reacts with equal '''feeling'' by 
purring (thus pouring) its love. Even in 
such a case, communication has been 

,. " establ ished to perfection. 
""""-./ 

At a higher level, no organisation can 
function effectively if problems arise in 
communication. The wide-spread unrest 
throughout the industrial world today 
should suffice to illustrate ineffectiveness 
of top management in communicating 
the aspirations of the company to its 
employees. Conversely, employers and/or 
their representatives seem to lack the 
capacity to communicate with their 
employees. This sorry state of affairs 
goes on- in other areas such as parents and 
thei r' ch i Id ren, teachers and the ir students, 
governments and their people. As a result, 
then, we fi nd gaps in every strata of 
society; and bel ieve me, these gaps are 
widening into an unbridgeable chasm. 

All these have prompted me to write this 
article, especially for those in managerial 
positions. However, anyone cou Id, and 
hopefully would, find it useful; but 
communication has to be established 
between the readers and me. 

I shall employ the simplest of everyday 
examples to illustrate my points, and 
keep boredom to the minimum by 
injecting humour wherever possible. 

Further, it must be borne in mind that, 
for effective communication, clear feed
back is of utmost importance. Therefore, 
dear readers, please feel free to get in 
touch with me (communicate) at the 
Career Guidance and Counselling Depart
ment of Yayasan Sabah (5th Floor 
telephone 32343) so that my future 
articles can have the desired effectiveness. 
So, pleasant reading, folks! • 

WHAT IS EFFECTIVE COMMUNICA
TION? 

Before we go into the defin ition of 

communication, let us look at the 
following situations:

Situation One 

Wife 	 "Our neighbour kisses his 
wife every morning before 
going to office. Why don't 
you do the same?", 

Husband 	 "I don't think he will like 
me to kiss his wif~. Besides, 
she might slap me". 

Situation Two 

He ''Will you marry me?" 

She "Please see my widowed 


mother fi rst". 

He "I have . She is a bit too o~d 


for me! I still prefer you"_ 

Situation Three 

Ali 	 "A slight inclination of the 
cranium is as adequate as a 
spasmodic movement of the 
optic to an equine quadruped 
devoid of its visionary 
capacity". 

Hassan 	 '\lVhat are you talking about?" 
Ali 	 "Oh, I'm just trying to say, 

'a nod is as good as a wink 
to a bl ind horse" , 

Hassan "Then why didn't you say 
so? " 

Ali "Well, I just wanted to be 
impressive". 

I can go on giving you many more 
examples of miscommunication. What 
have we learnt from the above examples? 

I n situations one and two, the receivers 
of the message failed to understand it 
correctly. I n the third situation, it was 
not understood at all! 

We fu rther discover that ineffective 
communication the following factors 
should be at work:

1) 	 There are two parties: The sender and 
the receiver. 

2) 	 The sender has to encode his message 
in such a way that it is understood 
and/or not misunderstood. 

3) 	 A medium/channel IS used to 
transmit the message. 

4) The receiver on receiving the message 
decodes the message and interprets it. 

5) The receiver acts/reacts to the 
message. 

6) 	 The receiver's action/reaction serves 
as a feedback to the sender to 
determine if the message has 
produced the desired result. 

So, if all the above fall into place 
smoothly, then communication has taken 
place effectively (see figure 1)_ 

Hence, effective communication can be 
defined as the transferring of a thought 
or message to another party so that it is 
understood and acted upon 

WHAT AFFECTS EFFECTNE 
COMMUNICATION? 

The resounding success"{or dismal failure) 
in communication can be attributed to 
the following factors :

1) 	 Understanding the Ilanguage (including 
body language in non-verbal 
comr:luriication) . 

2) Appropriate time By clock as well 
as opportunity). 

3) The Medium. 
4) Attitude. 
5) Willingness. 

Well, readers, that concludes today's 
article. We shall together look into the 
five factors above in greater detail in the 
next issue. 

The question now is: have you and I 
communicated well so far? I played the 
role of "sender" while you, valued 
readers, took the part of the "receiver". 
Did I encode my article well enough to 
achieve the desired result. To complete 
the cycle, I need to know your reaction 
for feedback. So, why don't you just pick 
up the phone and call me (32343), or 
drop by at my office on the 5th floor? 

In short: Communicate with me! 

So long, now! 

,------------------,~~ 
I Encoded si ~ nal I 

: 	 or mes sa~e :, , 
I 

,-----------, , , 
L__ t ~ledlum 	 I" 	 ,]--:~~~~~:--: ---? 

I I
RECEI VE R : Feedback : 

1 

~----------------~ 

: Decoded signal : 
: or message : 

---------r-------
V 

r-------------------- --
, 	 I 
I Understand/In terpre t I 
, 	 I 

-----------J[ ----------

r--------------- --l 
\ Action/Reacti o n : 
I__________________ J 

Figure 1 The Effec tive Comm unication Cyc l e 
(Adapted fro m E.C. Ey re' s ~od e l) 
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hasil dari pada galakan dan keranjang dan bola sepak. 
peraneang dari teman-teman 
saya", katanya. 

Cik Susan Magalob yang Cik Susan yang bereita-eita 
berusia 21 tahun yang ber dengan penuh minat ingin 
bintang Virgo memperolehi meneruskan pelajarannya 
Diploma dalam Sains dalam bidang ini hingga ke 
Komputer dari ITM Shah peringkat Master dalam Sains 
Alam, Selangor setelah Komputer jika diberi biasiswa 
memeras otak selama empat oleh Yayasan Sabah. 
tahun. 

Cik Susan adalah anak yang 
Selepas menamatkan pelaja kedua dari seramai enam 
ran rendah bel iau meneruskan orang adik-beradik, gemar 
persekolahan menengah masakan Malaysia dan 
di SMK Arshad Kota masakan Continental. 
Belud hingga tingkatan lima 
dan meneruskan eita-eitanya 
dalam bidang komputer 
hingga lulus. 

Susan yang berasal dari 
Daerah Kota Belud kini 
bertugas sebagai Programmer 
di Bahagian Komputer sejak 

Cik Susan yang mempunyai Julai lalu. Selain daripada 
ketinggian 156 em meminati menolong ibunya memasak 
warna biru, unggu dan dan mengurus rumah bersama
"beige". Di masa lapangnya sama adik-adiknya, Susan 
Susan suka mendengar musik, juga sekali sekala turun ke 
berenang, mengembara dan bendang mengusahakan 

"Pada mulanya saya tidak 
pereaya yang saya boleh ber

daki sekurang-kurangnya 
kredit dalam Bahasa Inggeris, 

membaea. sawah mereka. • 

java dalam bidang saya Sains dan Matematik di
eeburi sekarang ini kerana peringkat SPM/MCE dan "Saya suka mengikut trend Bila ditanya mengenai dengan 
bidang ini tidak ramai yang mestilah memperolehi Gred dan keadaan alam sekeliling", rumahtangga, buat masa ini 
rneneeburinya terutama Satu atau Dua. Tetapi sebagai dia menerangkan bila ditanya biarlah dia berjaya dulu 
sekali kaum bumiputra apa seorang wan ita yang tidak mengenai fesyen. dalam lapangan yang dieita
lagi wanita . Sebabnya mahu ketinggalan oleh kaum citakan dan kalau sampai 
mungkin bidang ini di anggap lelak i maka saya berusaha masanya akan jadi bakal ibu 
susah atau tidak begitu bersungguh-su ngguh dan juga, tetapi fikir, raneang 
meneabar atau tidak ramai menumpukan penoh minat Dalam bidang sukan pula dan laksana itulah perkataan 
yang berm inat lagi pun dalam bidang ini akhirnya Cik Susan suka bermain bulu yang sesuai bagi seseorang 
mata pelajaran yang dikehen saya berjaya juga. Ini adalah tangkis, bola tampar, bola sebelum membuatnya. 

~p~~~-~ RAmAl BERKEBOlEHAn TAPI KURAn~1 
~~mEnYUmBAnGKAn To~H!~~rr.t~ 


Dua orang lagi kakitangan Negeri ini yang telah terpilih menulis tetapi mereka tak menarik isinya eampak saja. 
Yayasan Sabah telah dan menerima sijil penyertaan pernah menghantar tulisan 
menarnatkan kursus asas masing-masing. atau karya ke Bahagian 
Kewartavvanan selama Perhubungan Awam untuk di Kalau ada sedemikian rupa 
seminggu anjuran SANYA terbitkan da!am Berita siapa yang dimarahkan ...... 
pusat di Kompleks Sukan 
Likas baru-baru ini. 

Mereka ialah Eneik Opong 
Moyong dari Yayasan Sabah 
Tuaran dan Encik S. 
Badiuzaman dari Yayasan 

Dengan adanya dua orang 
bakal wartawan ini maka 
bolehlah mereka menyu m
bangkan tulisan-tulisan atau 
karya mereka dalam Berita 
Yayasan Sabah yang masih 
kekurangan sumbangan 

Yayasan. 

Apakah dianggap tidak 
penting atau tidak mendatang
kan faedah atau keuntungan 
kalau menyumbangkan 

oleh itu anggaplah Berita 
Yayasan itu sebagai majalah 
atau alat baeaan yan'j 
paling penting bagi anda 
untuk menghibur dan menge
tahui aktiviti-aktiviti Yayasan 
Sabah. 

Sabah Sandakan. tuiisan dari para kakitangan. sedik it sebanyak tulisan atau 
karya dalam majalah Sumbangan anda berupa 
kita, ataupun mengharapkan tulisan atau karya yang 

Mereka adalah diantara 34 Memang ramai daripada kaki semata-mata kepada idea difikirkan baik adalah 
orang peserta dari seluruh tangan yang berkebolehan Pengarang lantas kalau tidak dinanti-nantikan. 
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Chol ra 
Sabah tops the list as having the 
highest number of cholera cases in 
the country. According to statistics 
taken from early this year, there 
were 1,362 cases resulting in 1 9 
deaths (up to July 1983). About 
67 percent of the cases in Sabah 
were illegal immigrants from the 
Philippines and Indonesia. Since 
1976 Sabah has not been free from 
cholera. 

This disease is spread from person 
by water and food contaminated by 
human faeces contain the 
cholera bacteria. There are different 
grades of severity. In some cases of 
cholera just mild loose 
others profuse watery stools 
colou'rless, with fleeks of mucus 
described as 'rice water stools' and 
vomitting. In severe cases it is fatal, 
resulting in death. 

FACTORS CONTRIBUTE TO THE 
SPREAD OF CHOLERA 

1 . 	 The- lack in knowledge of 
proper, personal and food 
hygiene. 

2. 	 The poor environmental sanita· 
tion conditions where sanitory 
toilets are still lacking in the 
rural areas. 

3. 	 Absence of piped water supply 
so people are still dent on 
wells and rivers. 

4. 	 Climatic conditions like 
droughts and floods. During the 
dry season when water becomes 
scarce, any puddle of water may 
be used. 

CONTROL AND TREAT 
CHOLERA 

1. 	 Health Education Programme 
on proper personal and food 
hygiene. 

2. 	 1m prove the environmental 
san itation cond itions. 

3. 	 Adequate su pply of piped water 
for the communities. 

4. 	 Chlorinate all water sources if 
Ie. 
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5. 	 Boil drinking water. 
Avoid uncooked food from 

hawkers and ex food, 
Ily when there is an 

out-break of cholera. 

7. 	 Seek treatment for all diarrhoea 
cases. 

'DR I N KING' THERAPY FOR 

CHOLERA 

Replacement of water and salt is 
an effective way of treating cholera. 
The 'Drink'mg therapy' can save 
almost all cholera victims if given 
during the in itial stage. 

(A) 	 20 grams of glucose 
3.5 	grams of salt 
2.5 grams of sodium bi

carbonate 
1.5 grams of potassiu m cholride 

RUNNING BELLY 

CAN MAKE YOUR BABY DRY UP 


WATCH FOR THESE SIGNS:

Sunken eyes 

mole playing 

doo doc 

Mouth dry J 

Loss of water ( no mouth water) 
from skin makes 

it stand lip 

IF YOU SEE ANY OF THEM. TAKE YOUR 

BABY TO THE NEAREST 

HEALTH OR HOSPITAL 


::::::::~!::::::;:!::::::::;;::;;:::::::~::-:::::::: 

Mix the above with one 
boiled drinking water and 
amou nt equal (estimate) 
volume of the stool and 
lost by the patient. The 
must rest in bed and avoid solid 
food until the vomitting has 
stopped. If the condition does not 
improved within 24 hours, seek 
medical advice. 

(8) 	 A SIMPLE SUGAR SALT 
SOLUTION 

Do not worry if potassium chloride 
and baking soda are unavailable. 
Give sugar - salt solution. 

A basic recipe use.s eight level 
five mls teaspoonful of sugar and 
one level five mls teaspoonful of 
salt. Mix them in one litre of 
boiled drinking water. Give an 
amount equal to the volume of 
fluid lost from the body I to prevent 
dehydration. 

litre of 
give an 
to the 

vomitus 
patient 
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Towards the early part of this 
year an Organisation and Job 
Attitude Survey was cMried out 
by the Public Relations Section 
on 'A' Scale and Executive 
Officers of the Sabah Foundation 
and its Group of Companies. 

The purpose of the survey was to 
find out how these employees fcel 
about the Foundation and their 
jobs. It aims also to identify the 
wcakness(es) and strength(s) of 
the Poundation. 

Structured questionnaires were 
prepared and delivered out. A 
52% response was received from 
the Sabah Foundation employees 
and 85% from the Group 
Companies. 

The questionnaire was divided 
into two important One 
part dealt with how the 
respondents were with regard to 
the Foundation and the other was 
for purposes of determining how 
the respondents felt about their 
jobs and their surroundings, 

SOMETHING ABOUT 

THE FOUNDATION 


In "Something about the Fo'unda· 
tion", '-a few interesting extracts 
can be gleaned. for instance, 
about 67% Sa bah Foundation and 
77% Companies respondents s,tid 
that since 1976 our Foundation 
had grown "a great de~I". In 
comparison with other F ounda
tions in Malaysia, 58% of the 
Sabah Founda lion respondents 
ra ted our Foundation a~ "n bove 

while 55% of the 
respondents rated it as 

"the very best". 

The Sa bah Foundation 
respondents were unanimous 
(l00%) in saying that 
foundation as compared to other 
Founc\ations in Malaysia is 
"moving ahead faster". About 
83% of the Companies respondents 
rated it likewise. 

When it came to employment 
policies and benefits of the 
Foundation as compared to 

in this community, 
of the Sabah Foundation 

respondents felt they were 
"average" while 45% of the 
Companies respondents rated 
them "above average". 

In terms of pay and other benefits, 
50% of the Sabah Foundation 
respondents felt that the pay 
were also "average" as 
to others doing the same 
work in other organisations in the 
community, about 48% Com· 
panies respondents made the same 
rating. 
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JOBS 

In the second part of the Ques
respondents were 

of 

Modesty aside, 50% of the Sabah 
Foundation respondents said their 

were "among the most 
, while of the 
respondents chose the 
alternative: "very 

im portant". 

little". 

Not satisfied a fair 
amount of the 
majority of Founda

responden ts (50%) wanted 
"more" of it, while 57% of the 
Companies respondents wanted 
the Hsame H• 

One recommendations for 
human relationship is for 

boss to give "credit where 
credit is due" to his subordinates, 

In the Sabah Foundation, 42% 
of the respondents said their 
"immediate often 
told them they had done 
their well or not. Likewise in 
the a similar percen

(42%) 
answer. 

(32%) 

respondents did say "Nobody" 

gave them any credit for a job 

well done. 


majority of the Companies 
respondents said they had 

A 

TRAINING 

provided by 
their jobs, 

42% of the Sabah Foundation 
respondents groused they had 
"very little". A greater majority 

of the Companies. respon
said they had "none". At 

least 25% of the Sabah Founda· 
admitted they 

amount" of training 
to 17% of the 

It IS not a surprise therefore that 
83% of the Sabah Foundation 
respondents and 85% of the 
Companies respondents wanted 
"more" job training. 

It is a relief to note that at least 
83% of the "immediate super
visors" in the Sabah Foundation 
are most helpful in working out 
job problem with their ~taff. 

Fifty or' the Companies 
also gave credit to 

"immediate su pervisors". 
However, in the Companies 20% 
of the respondents felt that fellow 
workers were also most helpful 

pro b!e ms conn eeted 

There seemed to be very little if 
any animosity among OUI 

A 50-50 split of the 
Foundation respondents 

said they either liked "a great 
deal" Of "ra ther well" the people 
in the Foundation with whom 
they worked or had contact with. 
More than 62% of theCompanies 
respondents said they liked their 
fellow workers "ra ther well". 

As for the social life in the 
Foundation, most of tile 
ccmployees (58% Sabah Founda
tion, 47% Companies) said it was 
"just enough H. 

It is not uncommon for an 
employee to complain about 
something connected with his job, 
but whose attention would the 
employee bring it to first? At least 
75% of the Sabah Foundation 
respondents and 67% of the 
Companies respondents said they 
would bring the matter up with 
their "immedia Ie supervisors". 

According to 67% Sa bah Founda
lion respondents, they felt "very 
free" in talking over job problems 
with their immediate supervisors. 
rifty percent Companies 
respondents felt likewise. 

CHANGES 

When ehanges are to be made 
affect an employee's job, 

should at least be 
fifty percent the 

Sabah Foundation respondents 
admitted they were "always" 
consulted, while 40% of the 
Companies respondents said 
"usually". Perhaps not so signifi
cant but at least should be consi
dered, none of the Sabah 
Foundation respondents said they 
were "seldom" consulted, while 
at least I 7% of the Companies 
executives groused that they were 
"seldom» consulted, and 10% 
"never" ~ 

Ideas and suggestions of employees 
are given " a fair amount" of 
consideration by the Foundation 
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according to 42% Sabah Founda
lion and 27% Companies respon
dents. However 25% Sabah 
Foundation and 25% Companies 
did also say "very little". 

There seemed to be "a fair 
amount" of fairness shown by the 
Foundation to the if 
there was a conflict or 
of opinion in which the employees 
were involved. This was attested 

58% Sabah Foundation and 
Companies respondents. 

An equal of Sabah 
Foundation (33%) 
rated the they receive(, 
from others in the Foundation 

or "excellent". A 
of 

As far as tens.ion and friction 
between one section and other 
sections in the Foundation was 

Well over 50% 
Foundation respondents 
and Companies respondents (55%) 
said they would the 
organising and scheduling of 
work in their respective 
as Hgood". 

At least 42% Sabah Poundation 
and Companies respondents 
rated management's ability as 
"good" the running of the 
Foundation, 

what the Foundation 
expected them in their jobs 
and the conditions under which 
they worked it was heartening to 
note that the Foundation 
about what was 
confirmed by 75% 
tion and 80% Companies 
respondents. However, 25% Sabah 
Foundation and 15% 
respondents felt the 
expected "too much", 

BETTER JOBS 

the Sabah 
they felt 

would help 
them "as much as possible" in 

a better job. 
of the Sabah 

respondents (33%) 
however, felt they would probably 
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get "quite a bit" of help. On the 
Companies side 40% said that 
the Foundation would provide 
"quite a bit" of help, and 30% 
felt "as much as possible". 

"A fair amount" of consideration 
would also be given by the 
Foundation to employees with 
serious personal problems that 
interfered with their work, said 
50% Sabah Foundation and 62% 
Companies respondents. 

Working conditions in every 
section of the Foundation were 
"as good as most", so rated 
67% Sabah Foundation and 67% 
Companies respondents. 

The strictness of the rules of the 
Foundation was rated "average", 
by 75% Sabah Foundation and 
67% Companies respondents. 

"M ore strictness" of Tllies was 
demanded by 58% Sabah Founda
tion respondents. while 60% 
Companies respondents asked for 

...." the same" strictness. 
"-.. , 

It is heartening to note that 
Sabah Foundation respondents 
(100%) would "volunteer gladly" 
if the Foundation needed them 
to perform extra duties or work 
longer hours in an emergency. 
Seventy percent of the Companies 
respondents said they would 
"volunteer gladly" also, while 
25% would "not mind being 
asked". 

COMMUNICATION 

The communication source and 
channel in any organisa tion are 
important if we are to ensure 
that the organisa tion 's policies are 
received, understood and accepted 
by its employees. What is the 
~ource of news, or from where 

.. io the cmployees most often 
~learn what is going on in the 

Founda tion? If these sources are 
carefully taped then the Founda
tion would have the means to 
facilitate good meaningful 
communication with its employees. 

In the Sabah Foundation, the 
"immediate supervisors" were 
ranked top by 58% of the 
respondents, while 32% of the 
Companies respondents ranked 
"fellow workers" as No.1. This 
is to say that while immediate 
supervisors in the Sa bah F ounda
lion were quick at passing down 
messages to ALL their subor
dina tes at anyone time, immedia te 
supervisors in the Companies 
seemed to be restrictive in who 
they passed down the messages 
to - that indeed an employee in 
the Companies had to rely on his 
fellow workers to tell him what 
was going on. 

Sa bah F ounda tion respondents 
(33%) only ranked "fellow 
workers" as No.2, while 
Companies respondents (20%) 
ranked "immediate supervisors" 

as No.2. There is a point to note 
.here. An equal percentage of 
Companies respondents, i.e. 20%, 
also ranked "Berita Yayasan 
Sabah" as No.2. This is indeed 
food for thought. But for purposes 
of convenience, I have decided 
to place "immediate supervisors" 
in the No.2 position. 

Both the Sabah Foundation 
(33%) and the Companies (25%) 
respondents ranked "Berita 
Yayasan Sabah" as No. 3 source 
of news. I am proud to note that 
this shows the Berita has quality 
and plays an important role in 
communicating \vith the 
employees. 

According to 33% Sabah Founda
tion respondents "newspapers" 
ranked No.4 as sources of news. 
However, 22% Companies respon
dents ranked "office notice 
boards", in the fourth position. 

In the fifth position, 17% Sabah 
Founda tion respondents ranked 
"office notice boards", while 25% 
Companies respondents ranked 
"newspapers" (reversal of tne 
above). 

"People outside the Foundation" 
and "rumours or grapevine" were 
ranked six th and seven respectively 
by both Sabah Foundation nnd 
Companies respondents. 

WELFARE 

Is the Foundation interested in its 
employees welfare? At least 50% 
of the Sabah Foundation 
respondents definitefy said "not 
very interested", while 45% of the 
Companies respondents said 
"quite interested". 

Perhaps a consolation for the 
Foundation: at least 50% of the 
Sabah Foundation and 80% of the 
Companies respondents would still 
recommend a friend to work for 
the Foundation. 

A bigger majority, 67% Sabah 
Foundation and 72% Companies 
respondents said that they would 
still want to work for the I'ounda
tion in five years time 

WEAKN ESS/STR ENGTH 

What is the weakness and strength 
of the I'oundation? There seemed 
to be many. However, if we go 
by the majority, 33% of the 
Sabah Foundation respondents 
blamed "poor administration" as 
the main weakness, and as for the 
strength, an equal percentage 
(42%) chose either its "timber 
resources" or its various 
"activi ties". 

Companies respondents (27%) 
placed the main weakness of the 
Foundation as "overspending" 
and its strength as "timber 
resources" (60%). 
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Gem Asildo 

Institiut Akhbar Malaysia 
telah mengelolakan sebuah 
kursus kewartanan asas II 
pada 21 hb November h ingga 
2hb Disember bertempat di 
Lucky Gardens, Bangsar, 
Kuala Lumpur. lanya ter
tumpu kepada hasrat untuk 
mempastikan keupayaan 
media Bahasa Malaysia 
sebagai alat perhubungan 
utama dalam pembentukan 
masyarakat majmuk. 

Walaupun pada mu lanya 
hanya dihadkan untuk 15 
peserta namun lAM telah 
mengambil seramai 23 peserta 
memandangkan sambutan 

yang diberikan oleh jabatan 
tertentu sangat menggalakkan. 
Peserta-peserta datang dari 
seluruh Malaysia. Yayasan 
Sabah tidak ketinggalan 
menghantar seorang peserta 
iaitu Cik Gem Asildo. 

Latihan kursus yang berlang
sung selama dua minggu ini, 
dibentuk secara berbengkel. 
Latihan praktikal di adakan 
selama dua hari. Peserta
peserta d ibahagikan kepada 
beberapa kumpulan dan di
hantar kepada pusat penye
bar am. Antaranya, Utusan 
Malaysia, The Star, Bernama, 
dan Radio dan TV Malaysia. 

Para-penceramah terdiri dari 
mereka yang berpengalaman 
dalam persuratkhabaran. 
Antaranya yang tidak asing 
lagi ialah Dr. Ishak Haji 
Mohammad (PAK SAKO) 
dan VB. Datuk Melan 
Abdullah. 

Pada hari penutupan, YB 
Datuk Melan Abdullah 
menyampaikan sijil-sijil 
kepada para-peserta. 
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SABAH MELALE WOOD 

INDUSTRIES 10 B£6\1 Del\OI 

The Sabah Foundation with an area of cOMMCD1C'll ,,"OB
8,547 square kilometres of timber land l~n II 
plays an important role in the develop- . flU 
ment of the State forest industry. .1tl al &~~n 
The Foundation in complying with the ",I'H 
State Government's policy to reduce the 
export of round logs has set up three 
joint·venture companies with foreign 
investors to actively promote local 
processing of timber. 

One joint-venture project is wifh a 
Ph i lippines based company, Sta. Ines 
Melale Forest Products Corporation, on a 
66:34 basis to establish a wood·based 
industrial complex at Pasir Puteh, Tawau. 

The Company, Sabah Melale Wood 
I ndustries, was incorporated in 1978 with 
the Foundation's Director, Tan Sri Datuk 
Ben Stephens, as it's Chairman . 

volume of sawn timber in South East equipment is necessary for any plant to 
Asia . remain competitive.~ite clearing and preparation of the limd 

began in March 1981. Factory 
construction commenceo in 1982 and The elevated conveyor system, costing PHASE ONE 
was completed in September 1983. $9.5 million, eliminates congestion at 

base level which is usually experienced by Under Phase I, the plant is expected to 
the conventional system. produce approximately 80,000 cu. metresThe project will be implemented in three ' 

stages with the initial capital investment of sawn lumber annually during full 

of $50 million for Phase I . The machines, which include the automa production capacity. 
tic stacker and bundling, is geared to 

BUILDING COMPLEX minimise manpower with optimum The plant, which will commence opera· 
resu Its . Incidentally, the automatic tion early next year, will carry out trial 

The building complex which stretches stacker and bundling machines is the only runs from December 1983 - January 
over an area of 20 hectares consists of an one of its kind to be used in the region. 1984. Initially, the plant will run on one 
admi nistration-cum-residential block, shift daily with a maximum capacity to 
security office, power house, engineering Regardless of size, a high degree of produce 240 cu .metres of sawn lumber 
office, sawmill, kiln drying and manu automation and investment in new per day. 
facturing building, stacker, product 
warehouse and jetty . 

The project will be supplied with logs 
from the Foundation concession area in 
Tawau, the 906 square kilometres 
Gunong Rara Forest Reserve, which is 
abundantly stocked with S{;lraya, keruing 
and selangan batu species. 

The plant will produce in Phase I : sawn 
lumber (air and kiln dried); Phase II : 
veneer and block board and; Phase III : 
plywood and mould ings. 

FIRST ELEVATED SAWMILL 

The complex is no ordinary sawmill but 
one equipped with the latest technology 
in wood processing. It is the first elevated 
sawmill and is equipped with a waste 
conveyor system. Once, fully completed 
it will be capable of producing the largest 

Elevated Sawmill 

Administration cum residential building 
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However, it is envisaged to go on full 
scale production with two shifts daily in 
April with a total output capacity of 480 
cu. metres daily. 

The operating staff for the single shift is 
expected to be 294 persons whereas the 
second shift will consist of 441 persons. 

MILLING OPERATIONS 

At the Sabah Melale sawmilling opera
tion, the log is cut into lumber of various 
dimensions which is then graded for 
quality, and packaged. 

The logs arrive at the mill via water and 
are drawn by a conveyor into the mill. 
They are then trimmed and sawn. Further 
milling to exact dimensions follow with 
special saws. 

An important part of the sawmilling 
process is lumf"Jer grading. There are many 
lumber grades intended for a wide range 
of end uses. each yrade reflecting the 
various strenjth and appearance charac
teristic of each individual piece of lumber. 

The grade greatly affects the final price 
(and recovery) of any specie of lumber. 

Before packaging, the lumber is either air 
or kiln dried to reduce moisture content 
in the wood ard to minimise lumber 
degrade while in transit. 

All logs require special attention at every 
point, that is, from the log pond to the 
point where th~y are being sawn and 
re-sawn, until they are stacked and 
bundled to be shipped. 

WOOD WASTE FOR POWER 

An interesting aspect of this plant is its 
attempt in reducing wood waste as much 
as possible by utilising it for the 
production of energy in the power plant 
located at the mill. 

Automatic stacker 

The wooc waste is burnt in a specially 
designed boil8r which generates power to 
run the mill. 

The sawmilli,,:;) industry today aims at the 
economic utilisation of all parts of the 
logs including the chips and sawdust. 

The complex has its own power plant 
equipped with four turbines capable of 
producing 6.4 megawatt of electricity. 

Powerhouse 
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WATER TREATMENT PLANT 

For its water requirement, the joint
venture company has acquired a piece of 
Iand about 4.2 kilometre from the 
complex to house its water treatment 
plant. 

The water treatment plant costing about 
$1 .7 million is capable of producing 
270,000 gallons daily. 

Hence, with its self sufficiency in electri
city and water, Sabah Melale Wood 
Prod ucts wi II bewme one of the best 
equipped wood processing plant in the 
region. 

MARKET 

Wood products from the complex will be 
marketed to America, Europe and 
Australia (75 percent sawn lumber) while 
the rest (25 percent local grade) will be 
ex ported to Hong Kong and Japan and 
for local consumption. 

The company with its wide marketing 
network coupled with its technical and 
marketing expertise will be an example to 
other timber companies to emulate in 
answering the State Government's call for 
greater down stream processing of timber. 

Conveyor sorting area leading to stacker 
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Dittrbllklln oIeh BllIrtllilm Perhubung(Jn AWQm, YtI)1t1S1ln SilbGh 

'Dkettzk oIeh The Key ColOfl' hinting StIn. Bird., Kotil KlnabG'u 
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.EffectiVe l>~ISer: the court 
bookiJlp for badminton. tennis 
Qild J11lV$ lIeen resumed. 

es Will be p~ced 
e board near the 

_en entrance. 

UP SAFOND? 

As I have observed and noted, the activities. 
of the club seemed to be taking a bad spell lately 
gtving me the impression that it is either In a 
state qf equfllbr.ium or heading for th e doldru ms. 

it is often h~ard members saV ina that the 
clu& whtC'h was once our pride had done little to 
fulfUl its aim and objective. 

To quote an example, this year t he club or 
Its com ",ittee membellS seem to be kee ping a loW 
profite of everyth Ing that they undertake. 

The inter-team and individual events V"hic!:\ 
were usually well responded by mem bers only 
mal1age(i to attract a handful this year. 

Ther~ were numerous instances where no 
body was awue of the club's activities either due 
to poor pUbl1ctty;or inadequate info.rmation. 

tf'SAFOND has any intention of makin g its 
presencefet and fulfilling its objective, then it 
should do some house cleaning first. 

The are members in the SAFOND Exeo 
co.mmit e Who have little interest in the club or 
tts .activtties and to make matters worst, confined 
the actlVltles only to their circle of friends. 

We appreciate that in carrying out its 
actiVIties, the club encountered problems in the 
pr-ocess but these "problems" are not insurmoun
tJble, lind can be overco me if th ings are done 
systematically and according to plan. 

It 1\11$ alwaVf been the aim of the club to 
fm prove and strengthen re lationship among staff of 
the Foundatlon by organising eXtl'acuricular 
activities After all, "all work and no r play makes 
Jack a dull boy" but "aI/ words and no action" by 
the club would not improve the situation. 

Thank you . 

H .......~ on Christmas Day, December 25, 1983/_offt....... 

~~ between 5.00 p.m. to 10.00 p.m. 


